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The rising sun casts a warm glow over the snowy ground at Castle School on the Scotford Hutterite Colony near Fort Saskatchewan on Nov. 2. Submitted by teacher Jennifer Fredeen.
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Class size campaign strikes a nerve

| EDITORIAL

| Jonathan Teghtmeyer
ATA News Editor-in-Chief

I the last issue of the ATA News,
Il I wrote an editorial to talk to
you about the new My Class Size Is...
campaign the Association launched to
raise awareness of the issue of class
size and complexity.

We are sending more than 10,000
advocacy cards to teachers and are
asking them to deliver the completed
cards to their MLAs. Your response
to our initial rollout has been phe-
nomenal. Clearly, the campaign has
struck a nerve.

We are being inundated with re-
quests for thousands of additional
cards. On Facebook, our material is
being seen by tens of thousands of
Albertans each time we make a post.
The most engaging post on Facebook
generated more than 500 reactions, 222
shares and 122 comments.

One teacher said she had 34 students
in a split Grade 5/6 class, while the
teacher across the hall had 29 students
in Grade 3. One respondent reported on
a science class with 45 students in it.

And of course, teachers talked about
complexity and composition factors that
aggravate the challenges of large classes.

One teacher noted that her Grade 1
class may have only 21 students, but
that includes two students with autism,
four students with behaviour IPPs,
three English-language learners and
two that are well below grade level.

“What I would give to be able to
spend 15 minutes a day with each stu-
dent in my class,” said another teacher.
“Fifteen minutes just the two of us,
to focus on struggles or to push their
learnings further ahead.”

Teachers are clearly upset by seeing
students falling through the cracks,
knowing that they could help more
students succeed if only they had more
one-on-one time with students.

Let’s look again at how we got here.

Alberta identified a significant prob-
lem with class size back in 2003 when
Alberta’s Commission on Learning
(ACOL) studied the issue thoroughly
and said clearly that class sizes in Al-
berta should be reduced to averages of
17, 23, 25 and 27 for divisions I, II, III
and IV respectively.

In September of 2003, the average
K-3 class size was 21.7 students.

The government accepted the ACOL
recommendations and introduced
funding to reduce the number. Over
the next three years, 2,300 additional
teachers were to be hired. By 2004/05,
class sizes were brought down to 19.3
and then to as low as 18.5 in 2009/10,
but that was as good as it got.

Now, I know I am focusing on K-3
without addressing the issue at other
grade levels. But the problem was al-
ways more acute in division I, and the
data on averages is more obscure for
higher grades where there are more
optional and specialty classes that
skew the averages downward.

That is also part of the story. You see,
since 2009, the government started to
roll back its targeted funding for class
size reductions. It started with cuts at
the higher grade levels and worked its
way down. Currently, class size fund-
ing now exists only for K-3 classes
and for high school CTS classes, like
construction, where safety is a special
consideration.

Other grants were also scaled back,
and school boards felt a general fund-
ing crunch.

At the same time, Alberta has expe-
rienced a fertility and migration boom.
Since 2009/10, the student population
has grown by nearly 100,000 students.
The hiring of teachers has simply not
kept up.

While successive budgets have
provided funding to cover the costs
of enrolment growth, they have not
adequately covered inflationary pres-
sure, have introduced cuts elsewhere
and have done nothing to further
improve the class size situation.

Similarly, changes to how inclusion
is funded mean teachers are seeing
more complexity in their classrooms

Since 2009/10, the
student population

has grown by nearly
100,000 students.

The hiring of
teachers has simply
not kept up.

with less visible supports for unique
student needs.

The class size average is now higher
than it was in 2004/05, and getting clos-
er and closer to the average in place in
2003 when ACOL said we needed to
reduce class size. We estimate that
around 2,000 to 3,000 teachers will
need to be hired to meet the class size
averages recommended by ACOL.

So, let your MLA know. Class size
plus inclusion equals class complex-
ity. And class complexity needs to be
addressed in order to ensure students
aren’t falling through the cracks. i

I welcome your comments — contact
me at jonathan.teghtmeyer@ata.ab.ca.

What'’s this about new professional practice standards?

Q&A

Gordon Thomas
ATA Executive Secretary

Question: I see that the School Act
will be amended. Are there implications
for me?

Answer: There certainly are
implications for our members. The
amendments modernize the legislation
and resolve some questions that have
evolved over time. Provisions include
revising the legislation relating to the
establishment of separate school dis-
tricts, modernizing the sections on bus
transportation and education service
agreements, requiring a trustee code of
conduct, establishing a common age for
school entrance and updating language
relating to the Board of Reference.

The most significant impact for mem-
bers is amendments to the School Act
and the Teaching Profession Act to es-
tablish new certification structures and

new professional practice standards.
The Alberta teaching certificate will
continue to be a requirement to serve
as a teacher in Alberta. To serve as a
principal, a teacher must also possess
a school leadership certificate. An edu-
cation program will be established and
successful completion will be required
to be a principal. A superintendent of
schools (including the chief deputy
superintendent, if there is one named
by the board) will require a superinten-
dent leadership certificate in addition
to a teaching certificate. An education
program will be established for the su-
perintendent leadership certificate and
successful completion will be required
to become a superintendent of schools.

At the present time, the Alberta
Teachers’ Association establishes and
polices professional conduct standards
for all of its active members and polices
the Teaching Quality Standard — the
professional practice standard for
classroom teachers. The Teaching Pro-
fession Act is being amended to require
the Association to monitor professional
practice standards for those members

who possess a leadership certificate.
We anticipate that this responsibility
will require the Association to police
the professional practice of all mem-
bers who hold a leadership certificate,
including principals and central office
teachers. To do so, the Association will
need to amend the Practice Review By-
laws, which can be done by Provincial
Executive Council, with approval by the
minister of education.

We anticipate that the three new
practice standards will be released
shortly. We have worked closely with
the minister in their development. The
new Teaching Quality Standard will
be an updated edition of the current
standard. The Leadership Quality Stan-
dard, which will be applicable to school
principals and central office teachers,
will establish professional practice
standards for leadership related to
these roles, and the Superintendent
Leadership Quality Standard will be
applicable to the superintendent of
schools and the chief deputy superin-
tendent, and will establish professional

practice standards related to system
leadership and governance.

The Association has also been in-
volved in the development of education
programs for the new standards. There
is much work ahead on program devel-
opment and implementation, and there
will be grandfathering provisions, with
implementation expected Sept. 1,2019.

While these developments are a ma-
jor step forward for our profession, the
Association continues to believe that
the profession itself, not the minister,
should be able to establish standards
and to police them for all members of
the profession. We believe that all cer-
tificate holders should be members of
the Association, in a unified profession,
with the profession responsible for set-
ting and policing professional conduct
and professional practice standards for
all certificate holders. i

Questions for consideration in this col-
umn are welcome. Please address them
to Gordon Thomas at Barnett House
(gordon.thomas@ata.ab.ca).
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Leading up to its official 100th anniversary in June 2018, the Alberta Teachers’ Association is
celebrating its history through a number of initiatives, such as sharing various historic facts that are
documented in its archives. This information has been compiled by ATA archivist Maggie Shane.

Protectionsin Bill 24 align with teachers’views

———

A " Greg Jeffery
- ATA President

ill 24, An Act to Support Gay-
Straight Alliances, has passed
third reading in the Alberta leg-
islature and has generated a fair
amount of discussion on the topic
of gay-straight alliances (GSAs)
and how schools are being main-
tained as safe and welcoming en-
vironments for sexual and gender
minority students.
During these discussions, I re-
ceived a lot of questions from
teachers and members of the pub-

lic about the Alberta Teachers’

Association’s position.

In order to fully explain the ATA’s
position, we must go back to 2015,
when the then Progressive Conser-
vative government passed its Bill 10
— An Act to Amend the Alberta Bill
of Rights to Protect Our Children —
with all-party support in the house.
Given the bill’s provisions con-
cerning the creation of GSAs, the
Association issued a news release
calling for some regulatory clarity
around this aspect. Then ATA pres-
ident Mark Ramsankar noted that
there were widely divergent views
from government, school boards
and others on what Bill 10 would
mean in practice.

“The principals, teachers and
students who will be involved
need to know very clearly where
they stand,” he said.

The ATA responded to the emer-
gent implementation questions by
calling for ministerial orders that
would provide clarity, support and
protection for students and teach-
ers. The ATA advocated for regu-
lations that would allow students
to determine the name of the GSA,
confirm the rights of students and
teacher advisors to determine the
activities of GSAs, and protect
principals and teachers who sup-
port the work of the GSA from any

A VIEWPOINTS

employment repercussions. Our
release also urged the government
to legally prevent the disclosure of
a student’s membership in a GSA
without the explicit prior consent
of the student.

The solutions proposed by Pres-
ident Ramsankar in the winter of
2015 were affirmed by teachers at
the 2015 Annual Representative
Assembly and became official
Association policy with the over-
whelming support of delegates.

Bill 24 allows teachers to
point to the law and tell
students and parents clearly
— student privacy, safety
and security come first.

The Association believed that
these solutions were essential to
ensure that GSAs could effectively
deliver on their stated purpose —
ensuring that sexual and gender
minority students feel safe and
welcome at school.

That purpose is significantly
eroded if students who can benefit
from the support of a GSA find
that barriers prevent their access.
In some cases, those barriers are
self-imposed and in some cases
they may be unjustified, but for
some students, just the risk of dis-
closure will prevent them from par-
ticipating in a GSA and getting the
in-school support that they require.
Student privacy is an essential con-
dition for the success of GSAs.

In the two years since Bill 10
passed, it has seemed like many of
these issues were being effectively
managed. Even the student privacy
matter became essentially moot,

as provisions precluding parental
disclosure exist in teachers’profes-
sional code of conduct and provin-
cial privacy legislation. However,
the issue did not die.

A campaign by Parents for Choice
in Education called for mandatory
notification and explicit paren-
tal permission on extracurricular
activity and the use of materials or
resources related to sexuality and
gender identity.

The campaign gained traction
amongst some, and we ended up in
a situation in which the legal pro-
tections for student privacy were
considered to be uncertain. And so,
when the government introduced
Bill 24 to bring in that certainty, we
welcomed it.

Bill 24 speaks to changes that
address essentially all of the con-
cerns highlighted in Association
policy. Legal clarity will be helpful
for teachers and principals. Teach-
ers should not have to worry about
managing competing pressures
and judging uncertain risks re-
lated to such a sensitive topic. Bill
24 allows teachers to point to the
law and tell students and parents
clearly — student privacy, safety
and security come first.

I appreciate that, in its response
to Bill 24, the United Conservative
Party opposition has pointed to re-
spect for the professional judgment
of teachers as their reason for not
supporting the bill. Of course, I also
respect the professional judgment
of teachers and generally support
freedom for teachers to exercise
their professional judgment. Ilook
forward to talking to the UCP
leader, education critic and other
MLAs about enhanced support for
teacher judgment, especially when
it comes to curriculum, assessment
and other areas of teacher practice.

But on this issue, the profession
has already considered the ques-
tions, and teachers decided that
they would prefer to have legal
clarity through law. i

YOUR VIEWS

On ATA support for the GSA Bill 24

Sam Yam @samtheyam
I'm proud to be part of an organization that promotes
and protects the rights of students.

Jacob Schwayduh
Thanks for making schools safe for all students.

Corey Lee

While I think I have good judgment, how in the good
lord’s name can I tell if the kid is living in an accepting
and loving home or not? JK, you are right out to lunch
on that one. There is not one teacher or administrator
that can make that call accurately.

Sheilagh Stacy
No teacher I know wants the responsibility, or danger,
of outing a child (this law makes it crystal clear they
can't and won't).

Kl FACEBOOK FEEDBACK

On the topic of inclusivity, class size
and the #MyClassSizels campaign

Michelle Stroud

One must not only consider the size but the compo-
sition of the students within the classroom that can
also make a HUGE impact!

Heather Racz

What frustrates me the most is that the push for
inclusion isn’t coming with adequate funding or
staffing. Students with special needs are not well
supported with more teachers or EAs in classrooms.

Lindsay Jones

Truth! Unfortunately it seems like we have very little
in terms of actual training for supporting and pro-
gramming for those students with exceptional needs.
I would love it if we did have more.

Chelsea DePape

Inclusion isn’t a problem in a smaller class size, but
I have a rough class with 34 students and there’s at
least half of them with learning needs and ELL and/
or autism. Inclusion is effective and reasonable if the
class size is reasonable.

Y ON TWITTER

davidstawn @stupidtalk

One of challenges with the classroom improvement
fund is everyone seems to have different idea about
what will improve classrooms.

Letters to the editor: We welcome letters to the editor. Please
limit your submission to 300 words. Only letters bearing a first
and last name, address, and daytime telephone number will be
considered for publication. Teachers are also asked to indicate
where and what they teach. All letters are subject to editing for
length, clarity, punctuation, spelling and grammar.

Email managing editor Cory Hare: cory.hare@ata.ab.ca.

CURATOLO

curgtolocartoons.com
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Alberta Teachers’ Alliance wins Supreme Court challenge

Maggie Shane
ATA Archivist

Leading up to its official 100th anniversary in June
2018, the Alberta Teachers’ Association is celebrating
its history through a number of initiatives, one of which
is this column. Curated by archivist Maggie Shane and
appearing in each issue of the ATA News this year, this
column will feature significant moments and individ-
uals in the Association’s history as well as interesting
artifacts or documents from the Association’s archives.

M onday morning of Oct. 27, 1930, dawned brisk
and bright. At the beginning of another busy
week, the usual work of the Alberta Teachers'Alliance
bustled on in its offices in Edmonton’s Imperial Bank
building. Meetings were underway, letters were being
typed, draft articles for the ATA Magazine were be-
ing scratched out on foolscap. But on this particular
Monday morning a telegram arrived announcing an
important and hard-won victory.

Solicitor Oliver Mowat Biggar
had sent a wire from Ottawa
to advise that the Alliance had
succeeded before the Supreme
Court of Canada. Biggar’s ar-
guments that former principal
Thomas Richards had been de-
nied his common law right to
sue his employer for damages
following his wrongful dismissal
had prevailed. The stakes be-
ing the legal rights of teachers
everywhere, the Alliance and
its local solicitor George Van Allen had retained the
venerable Biggar, a luminary in Alberta and Ontario
law courts, to argue the case before the Supreme Court.

In August of 1928, school principal Thomas Richards
returned from summer vacation to discover he had
been dismissed without proper notice and replaced.
Richards had not received severance and was without
a position for some time. He was eventually compelled
to accept a position at a greatly reduced salary:.

The Alliance launched a lawsuit against the
Athabasca School Board on Richards’ behalf for
damages arising from breach of contract. As general
secretary-treasurer John Barnett later reported in the

ATA ARCHIVES

Oliver Mowat Biggar,
solicitor

ATA Magazine, over the next
two years the case wound
through two Alberta appeals
courts. Those courts found
that, although the board
had violated the contract,
the only remedy available
to Richards was an appeal
to the minister of educa-
tion for reinstatement under
section 196 of the School Act.
Undaunted, the Alliance re-
lentlessly pursued Richards’
right to sue for damages
under common law.
Convinced that its theory
of the case was correct, the
Alliance expended signifi-
cant resources to bring the
case before the Supreme
Court. Enter Biggar, who
argued the case on Tues-
day, Oct. 14, 1930. Biggar

ATA ARCHIVES

The ATA archives contains dozens of documents related to the Thomas Richards case,
including letters, memoranda, postcards and legal summaries.

maintained that section 196

of the School Act only applied in cases of summary
dismissal or suspension for “gross misconduct, neglect
of duty or refusal to obey a lawful order of the Board.”

The school board, Biggar asserted, had no such com-
plaints against Richards. Therefore, the statute was
moot and the court must safeguard Richards’ right to
sue for damages under common law.

Writing for the Court, Chief Justice Sir Lyman
Poore Duff determined that Richards was “entitled
to be placed in the same position (so far as that can
reasonably be done by pecuniary reparation) as if the
contract had been performed....”

The judgment was significant and applied to every
teacher in the Dominion.

“[The judgment] affirms definitely the teachers’

ordinary common law right to sue for damages when
wrongfully dismissed without change being necessary
in the statute,” Barnett wrote in 1930.

Gone their separate ways

Van Allen was elected the Liberal Party’s member of
the legislative assembly for Edmonton in 1935. He died
in office at the age of 46 on June 15, 1937.

Biggar had a varied and stellar legal career with
connections to Edmonton, Alberta, Ontario and Europe.
He was an original member of the Edmonton legal
firm Woods, Sherry, Collins and Field, founded in 1915.

Having enlisted with the 101st Regiment upon the
outbreak of the First World War in 1914, Biggar was

a full colonel and serving as Canada’s second judge
advocate general by 1919. He attended the peace
conferences in Paris and Versailles at the conclusion
of the war as chief legal adviser to the Canadian
delegation under appointment by Prime Minister
Sir Robert Borden. Biggar was thereafter appointed
Canada’s first chief electoral officer in 1920. He died
in Ottawa in 1948 at the age of 71.

Today the law firm of Woods, Sherry, Collins and
Field is known as Field Law. Its talented and dedicated
attorneys (nicknamed “Fielders”) have represented
and advised the Association since the closing days
of the Second World War. Field Law celebrated its
centennial in 2015.

Thomas Richards left Alberta some time after the
conclusion of the school year in 1930. He returned to
his birthplace of Little Bras D'Or, N.S., although he
maintained his Alberta Teachers’ Alliance member-
ship through to 1931. Richards retired from teaching
in 1940 after a career of more than 40 years. He died at
the age 0f 98 in Nelson, B.C. on Jan. 19, 1972. The ATA
archives maintains Richards’ original membership
cards and a copy of his death registration.

The ATA archives also holds the original corre-
spondence and notes related to the Richards case.
They make for interesting reading and engender a
deep appreciation for Van Allen’s and Biggar’s legal
talent and acumen. Alas, the original telegram did
not survive. i

ATA names new co-ordinator of
Professional Development

Kim Dewar

Born and raised in Claresholm, Alta.,

Laura Harris

Longtime Association volunteer
joins Teacher Welfare staff

“I'm really looking forward to taking

ATA News Staff

he next co-ordinator of the Profes-

sional Development program area
will be Mark Swanson, a former dean
of education and official with Alberta
Education.

A former ATA local president, Swan-
son is the first external appointee to a
senior leadership po-
sition with the Alberta
Teachers’ Association
since 1968, when Bernie
Keeler was named exec-
utive secretary.

“T look forward with
great anticipation to tak-
M ing up the role of co-or-
Mark Swanson dinator,” Swanson stated

via email. “T am excited
about joining the team at Barnett House,
proud to be working for the teachers
of Alberta and I am enthusiastic about
making a difference in public education.”

Swanson held positions as both teacher
and administrator in the Catholic and
public school systems where he taught
grades 5 to 12. He also served as regis-
trar, responsible for teacher certifica-
tion for the minister of education, and
as executive secretary to the Council on
Alberta Teaching Standards.

Following this role, Swanson was
dean of the faculty of education at
Concordia University in Edmonton.
Most recently, within Alberta Education,
Swanson has been responsible for the
accreditation of private schools.

Swanson holds two bachelor degrees
— in education and arts — two master's
degrees, in arts and education, and a
doctorate in education. He is a two-time
recipient of the Premier’s Award of Excel-
lence, winning in 2006 and 2010.

At its October meeting, Provincial Ex-
ecutive Council named Swanson as the
replacement for the retiring Mark Yurick.
Swanson assumes his new role Dec. 1.1

ATA News Staff

ames Gerun, a teacher with Ed-

monton Public Schools, will join the
Teacher Welfare program area of the
Alberta Teachers’ Association as an
executive staff officer starting Dec. 1.

Alongside a high
school teaching career
that has spanned more
than 25 years, Gerun
has built a significant
scope of Association
experience at the local
and provincial levels.
School representative,
local Annual Represen-
tative Assembly delegate, negotiating
subcommittee member and Economic
Policy Committee chair are some of the
roles he has undertaken and continues
to fulfil at the local level.

James Gerun

what I've learned from my work with
the Association and my experience as
a teacher in the field and using it all
to assist and support other teachers,”
Gerun said.

At the provincial level, Gerun has
been a member of two Association dis-
cipline committees and served on its
Teacher Welfare Services Committee.
He has also represented the Associ-
ation on departmental advisory com-
mittees on social studies curriculum
and assessment. Over the last 10 years
he was an economic consultant with
the Association, a role that saw him
assist ATA local economic policy com-
mittees with work related to collective
bargaining.

Gerun has also been very involved in
supporting extracurricular activities at
his school.

Gerun’s appointment by Provincial
Executive Council came at its October
meeting. I
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Education Minister David Eggen fields media questions after the passing of Bill 24 in the Alberta

legislature on Nov. 15.

ATA president applauds
passing of GSA bill

Kim Dewar
ATA News Staff

he passing of Bill 24 is a victory for Alberta teach-
ers and students, said Alberta Teachers’ Associa-
tion president Greg Jeffery.

The bill, entitled An Act to Support Gay-Straight
Alliances, prohibits teachers from informing parents

: that their child has joined a gay-
straight alliance (GSA) in school.

“This will make our schools safer
places and give often marginalized
kids a place to belong,” Jeffery said
after the bill passed third reading
on Nov. 15.

The bill passed with support from
42 MLAs and opposition from 23
— all the members of the United
Conservative Party (UCP) who
were present in the house.

During the lead-up to debate on the bill, UCP leader
Jason Kenney said that teachers, not politicians, should
decide when it makes sense to involve parents.

“Highly trained educators are in
a much better position than politi-
cians to exercise their discretion on
whether it is in the best interests of
a child to engage parents,” Kenney
said in statement on Nov. 7.

UCP MLAs who spoke to the bill
raised objections that it would re-
move parents’ rights to learn from
teachers about important chang-
es in their child’s mental state.
Calgary-West UCP MLA Mike Ellis introduced an
amendment to the bill that he said would remedy the
possibility that a GSA could be a cover for the teaching
of a veiled sex education curriculum.

Ellis stated that the UCP “unequivocally support
GSAs”but he thinks Bill 24 “deliberately or unwittingly
erodes parental rights.”

“Now is the time for the government to reassure
Albertans that they have no intention of coming after
their rights as parents,” Ellis told the assembly.

Government MLAs responded to such criticism by
saying the bill protects kids.

“It's deeply disappointing that the members oppo-
site continue to peddle dangerous conspiracy theo-
ries instead of accepting the simple fact that this is
about protecting kids,” said Calgary-Hawkwood NDP
MLA Michael Connolly in response to Ellis’ proposed
amendment.

YUET CHAN

Greg Jeffery,
ATA president

JASONKENNEY.CA

Jason Kenney,
UCP leader

Premier Rachel Notley spoke in
defence of the bill by suggesting
that, by not supporting it, UCP
members were failing to stand up
for vulnerable youth and wanted
to out gay kids.

“I suspect there are some mem-
bers over on the other side of this
room who are struggling with their
conscience,” she said, “and to those
members I would suggest that
what you should do is to stand on the right side of this
issue because you know as well as I do that only one
person and one person only has the right to out a gay
kid — and you should not pretend otherwise — and
that, of course, is the kid.”

WWW.ALBERTA.CA

Rachel Notley,
premier

WHO SAID WHAT

Support Our Students
“#Bill24 is about protecting some of the most vul-
nerable students in our province!”

- via Twitter

Kristopher Wells, Institute for Sexual Minority
Studies and Services, University of Alberta

“As legislators, now is the time to reflect and ask
yourselves, “What kind of Alberta do you want to
build?’ An Alberta that is inclusive, welcoming, com-
passionate and open to diversity? Or an Alberta that
would rather engage in fear and division where gay
kids are reduced to harmful stereotypes and used as
pawns to further political agendas?”

- as reported in the Edmonton Journal

Jason Kenney, UCP leader

“The NDP is trying to do indirectly what cannot be
done directly: teaching sensitive subjects that would
normally require parental notification.”

- as reported in the Calgary Sun

Mike Ellis, UCP MLA for Calgary-West

“Now is the time for the government to reassure
Albertans that they have no intention of coming
after their rights as parents. Now is the time for the
government to prove that it doesn't have anything
up its sleeve.”

- Alberta legislature

David Eggen, education minister

“Jason Kenney suggested earlier this year that
schools should be able to out LGBTQ students to their
parents, and that, Mr. Speaker, is dangerous. We're
trying to create a safe and caring environment and
a safe sanctuary for students in a GSA and we can't
compromise the integrity of that...”

- Alberta legislature

Practice standards
coming for principals
and superintendents

School Act amendments introduced

Cory Hare
ATA News Managing Editor

Formal practice standards for principals and su-
perintendents are coming to Alberta thanks to
School Act amendments introduced Nov. 15 by the
NDP government.

Included in Bill 28, the School Amendment Act, are
new requirements that, in order to serve as principals
or superintendents, teachers will have to hold lead-
ership certificates that are specific to each of these
roles. These certificates are to be prescribed by new
regulations that will be developed to accompany the
amended School Act. And under the proposed changes
the minister would have the power to suspend or cancel
the certificates.

“This will be an important step forward in ensuring
that we have excellent teachers supported by excel-
lent leaders in every school authority across Alberta,”
said Education Minister David Eggen during a Nov. 15
news conference.

Eggen said that more

details on the practice We eagerly await
standards will be forth-  the approval of
coming in the following all three practice

months.
If the bill is passed,
Alberta would become

standards, which
will serve to enhance

the first jurisdiction public confidence
in Canada with stan- . .

dards for principals and in the qua/ ity of
superintendents. Alberta’s schools.

ATA president Greg
Jeffery spoke in favour
of the changes.

“Our schools, classrooms and teaching practices
have changed significantly over the past 20 years,”
he said.“Updated practice standards will ensure that
teachers have clear, consistent and modern bench-
marks to guide their practice and inform their pro-
fessional growth. We eagerly await the approval of all
three practice standards, which will serve to enhance
public confidence in the quality of Alberta’s schools.”

Michael Hauptman, vice-president of Alberta’s
College of Alberta School Superintendents, agreed
that the standards are a step forward.

“We've always said to our communities that our
teachers are the best teachers out there in the world
and we've had our teacher quality standards that
represent that,” he said, “but now having standards
for principals and system leaders, we're all teachers
at the end of the day, and it just provides that public
assurance to people that we've got the best people
doing the best job possible.”

— Greg Jeffery, ATA president

Notable amendments
Other significant changes in the act include

e establishing five years old as the common
age of entry to kindergarten,

e empowering the education minister to
require budgets and audited financial state-
ments from private schools,

e empowering the minister to direct two
or more school boards to co-operate with
respect to student transportation,

e arequirement for school boards to develop
and implement codes of conduct for trustees,

e authorizing the minister to establish
standards for education service agreements
between school boards and First Nations and

e revising the process for establishing a
separate school district. i
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Library beefs up technology offerings
e

Cory Hare
ATA News Managing Editor

ue to extremely high demand

from Alberta teachers, the ATA
library has added to its collection of
maker technology that’s available for
borrowing.

Last year, after receiving a donation
of $2,500 worth of hands-on learning
technology, the library had waiting lists
of up to 18 months for some items. Now,
thanks to another donation of items
valued at $2,500, the library has more
maker technology Kkits to offer and is
hoping for shorter waits.

“This year, hopefully, everybody gets
it within the school year. That's our
mission,” said ATA librarian Sandra
Anderson.

The Kkits are part of the maker move-
ment that’s been embraced by teachers
worldwide and involves learning by
creating hands-on projects, often by
combining technology like robotics, cir-
cuits and coding with crafting supplies
like paper, cardboard, glue and tape.
The donations come from Alberta Tech-
nology Leaders in Education (ATLE), a
non-profit group that encourages the
use of technology in the K-12 sector.

Maker projects are great for engaging
students in creative learning that taps
into their math and science skills as
well as verbal communication, team-
work, collaboration and troubleshoot-
ing, said ATLE member Nicole Lakusta,
an educational technology facilitator
with Parkland School Division.

Teachers can use the technology
to tap into the curriculum in the ele-
mentary grades right into high school,
she said.

“It just amazes them at how they can
use it for storytelling, for looking at
codes, for discussing numeracy basics,

New technology kits available
through the ATA library

e Ozobots Evo

e Bee-Bot

¢ Bitsbox Game On

e Circuit Scribe Ultimate Kit

¢ Dash and Dot Wonder Pack

e Sphero SPRK

e Lego WeDo 2.0 Construction Set
and Software

e MakeBlock Starter Robot Kit V2

¢ Ohuhu Photo Video Studio
10- Foot Backdrop Stand

e Stikbot Mega Pack

¢ Bloxels Team Builder

e Button Maker

all the way up to a Physics 20-2 course
where we're looking at variables.”

Several teachers in her division have
used a variety of robotic and coding
tools to break ground with students
who often struggle.

“They have students who have vari-
ous learning difficulties really shine in
this type of environment because they
have an opportunity to give themselves
a student’s voice that they may never
have tapped into before,” Lakusta said.

“They're seeing these students really
get excited about that learning, able to
pick up on it and sometimes even be the
leader of the group or the person who
showcases some of the work.”

Library on the map

The great interest in technology has
led to a spike in demand for the ATA
library’s other services, Anderson said.

“We've had huge positive spinoff that
we were not expecting because people
are borrowing way more books than
they ever have. They're asking way
more research questions.” i

Diff
for a Differen

CORY HARE

Librarian Sandra Anderson shows off Dash, a robot that is part of a
new collection of hands-on learning materials that are now available for

borrowing through the ATA library.

How to borrow

Library material is loaned by mail with return
postage prepaid. The loan period is one month.

The catalogue is available for viewing online at
library.teachers.ab.ca; reserving requires an online
ATA account, which can be set up in a few minutes.

Library staff are available by phone at 780-447-
9400, ext. 648 (in Edmonton) or 1-800-232-7208

(elsewhere in Alberta), or by email: library@ata.ab.ca.

New teacher guides target specific cultural needs

Colony schools a
unique setting

Laura Harris
ATA News Staff

anda Rufli was the lone teacher at
her Hutterite colony school. She
brought her own chalk and her own toilet
paper. She didn't have a phone or a pho-
tocopier. She also didn't have a choice.

She was a first-year teacher, and
positions were scarce. Her employing
board wanted to keep her, and the
colonyschool position was the only
one available.

“Then, Iloved it. Then, I stayed,” said
Rufli, who has spent 26 years of her
29-year teaching career with colony
schools and is a professional devel-
opment facilitator with the Alberta
Teachers’ Association.

Rufli is also one of five dedicated and

experienced Alberta colony teachers
and principals who contributed time
and expertise to the creation of a new
resource geared to helping teachers new
to the world of Hutterite colony schools.

Recently published by the Alberta
Teachers’Association, A Guide for Teach-
ers New to Hutterian Colony Schools spe-
cifically addresses the needs of teachers
new to Hutterite colony teaching. Its
intent is to assist colony teachers in their
practice and help them make a seamless
transition to teaching in what is a very
unique setting.

The resource provides an under-
standing of the Hutterian culture and
the distinct complexities of the colony
teacher’s role and responsibilities. It
also shares advice gleaned from Rufli
and her colleagues, representing new
and seasoned perspectives.

“The teaching experience is second
to none,” Rufli said.

She noted that the lack of access
to technology is a growing challenge,
and then shared what she believed to
be the best aspect of colony teaching.

N2 COLONY
SCHOOLS

The Alberta IC{
@ Teachers’ Association yea@

About Hutterite colony schools

e They are public schools sup-
ported by public school districts.

e 250 certificated teachers teach
at 182 colony schools in Alberta.

e Schools are one-room facili-
ties located on colony property.

e Students are English as a sec-
ond language speakers (German
is their first language) and range
from kindergarten to Grade 10.

¢ Most colonies do not allow the
use of technology in school.

“The personal relationships that
you develop with the kids ... the ones
that you have taught for a couple of
years, four years or five years, what-
ever — you actually develop personal

relationships with those kids. You
understand them much better and
you're actually able to meet their needs
better,” she said. i
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Teachers named to
magazine’s top-40 list

Cory Hare
ATA News Managing Editor

hree teachers have been
named to an annual list of
achievers published by a promi-
nent Edmonton magazine.
Avenue Edmonton magazine's
November issue includes its ninth
annual Top 40 Under 40 list, which

includes entrepreneurs, doctors,
professors, activists, altruists and
artists, as well as teachers Brea
Malacad, Andrew Parker and Cory
MacTaggart.

Malacad, 34, is a psychologist
with Elk Island School Division
who was named to the list due to
her passionate mental-health ad-
vocacy within her school division.

Parker, 34, is a teacher and coach
at ML.E. Lazerte High School who

is credited with nurturing and
promoting his community through
a variety of efforts, including a bas-
ketball tournament called Pride of
the Northside, of which he is the
director.

MacTaggart, 39, is the principal
of Westglen School and is cred-
ited for demonstrating passion,
dedication and a desire to make
a difference in his students’lives.

Brea Malacad

W Avenue’s summa-
ry of Malacad’s
accomplish-
ments states that,
during her nine
years as a coun-
sellor and a psy-
chologist, she’s
N “helped count-

SUPPLED Tess students
recognize their strengths through
direct consultations, research and
systemic changes.”

Malacad is credited with estab-
lishing a districtwide professional
development program aimed at
ensuring quicker reaction times
to potentially violent incidents in
the division’s schools.

Malacad stated in an email that
it feels surreal to be among the
exceptional and accomplished
people on the list.

“When I get past the disbelief,
the overwhelming feeling I have
is of gratitude,” she wrote. “I am
grateful for the amazing mentors
and colleagues I have, includ-
ing the person who initiated the
nomination. I am grateful to have
a career where I get to work on
projects I care about, alongside
people who share my passion.”

Andrew Parker
V‘ |

Parker is a for-
mer student at
M.E. Lazerte
and credits the
school and for-
mer coach and
mentor Thom
Elniski with
changing his
life. It was Elni-
ski's death in
2004 that motivated Parker to
pursue an education degree and
follow in Elniski’s footsteps by
being a positive influence and
community builder, through
coaching, motivational speaking
and volunteering.

“I'm incredibly thankful for the
opportunity to be recognized as
one of Avenue’s top 40 under 40,”
Parker stated via email. “Our pub-
lic school board does incredible
work and any recognition I receive
is only a glimpse of what every
teacher, administrator and staff
member does on a daily basis. I
am humbled and truly thankful
for the award.”

FILE

Cory MacTaggart

According to the
summary pub-
lished in Avenue,
one of MacTag-
gart’s proudest
accomplishments
at Westglen is
the creation of a
sensory room
that is particu-
larly helpful to students with autism.

SUPPLIED

| feel honoured to be

recognized for my efforts.

— Cory MacTaggart

As a member of the Edmonton
Public School Foundation's board
of governors, MacTaggart has also
been involved in fundraisers to
help provide full-day kindergar-
ten to students who are of lower
socio-economic status and at risk
academically.

“I feel honoured to be recog-
nized for my efforts,” MacTaggart
stated in an email.

“I believe in the importance of
inclusive education, ensuring all
of our students have the necessary
tools to be successful.” §

@ CTF CORNER

n CTF-FCE www.ctf-fce.ca

Y @CanTeachersFed

New resource targets
language rights

Ottawa - A new
high school resource
available to teachers
across Canada is
focused on language
rights in francophone
minority settings.

Knowing One’s
Community Through
Language Rights:
Proposed Learning
Content is a new re-
source produced by
the Canadian Teach-
ers’ Federation (CTF) and the Fédération des associ-
ations de juristes d'expression francaise de common
law inc. (FAJEF).

The resource aims to help teachers integrate edu-
cation about French-language rights in compulsory
social studies and law courses so that all students who
attend French-language schools in minority settings
have a basic knowledge of their language rights by
the time they finish high school.

“The recognition of language rights has been at the
crux, not just of the development of French-language
schools, but also of the development of French-
language services across the country,” says CTF
president Mark Ramsankar.

“In this context, it is essential for students to know
their language rights and appreciate the importance
of getting involved by asserting them and making use
of expanded services in their language.”

The resource is aimed at high school teachers of
social science and law who work in minority lan-
guage settings in Canada, but it is also suitable for
other teachers who would like to know more about
language rights. The resource is the latest addition
to the Knowing One’s Community series. This series
suggests ways in which to reflect and build cultur-
al identity in French-language schools, including
through curriculum development. i

V2'ID4-41 MMM

Available online
Teachers can access the resource on CTF’s website
at www.ctf-fce.ca.

Insight into
Pakistani culture

Cory Hare
ATA News Managing Editor

I you're a classroom teacher or

school administrator who’s look-
ing to better understand the culture and
needs of Pakistani immigrant students
in your school, the Alberta Teachers’
Association has a new resource aimed

at helping you.

Entitled Teaching Pakistani Immi-
grant Students, the Association’s recent
publication provides background infor-
mation on the history, beliefs, customs
and values of Pakistani people and
provides suggestions on how teachers
and administrators can have positive
interactions with Pakistani families.

“They are a very popular, highly
requested document,” said executive

staff officer Andrea Berg.

As secretary of the Association’s
Diversity, Equity and Human Rights
Committee, Berg acted as co-editor of

the book project,
which was pro-
duced in part-
nership with the
Canadian Multi-
cultural Educa-
tion Foundation.

The tips con-
tained in the
booklet come
from teachers
who either are
of Pakistani de-
scent or who have
worked exten-

PAKISTANI:rioens

RESOURCES FOR SUCCES

Earl Choldin and Andrea Berg

Canadian
Mubiiculeus

The Alberta
Teachers' Association

TEACHING

o

ththththth

Want a copy?

Digital copies of these resources
are available for free on the Asso-
ciation’s website at www.teachers.
ab.ca by clicking on For Members
> Professional Development >
Diversity, Equity & Human Rights >
Resources.

Hard copies can be ordered
by contacting Barb Bossert at
barb.bossert@ata.ab.ca or by calling
1-800-232-7208.

Workshop available

The Association also offers a work-
shop entitled Promoting the Success

sively with people
from that culture.

relationships.

Among the information provided in
the book are sample forms, with Urdu
translations, to help school officials
prepare for an initial meeting with
parents and establish healthy working

“That’s really key and helpful for the
teachers to have something that they
can give to the parents,” Berg said.

Each school in Alberta received
one copy of the resource through
the ATA’s October school mailing.

free upon request.

central Africa.n

Additional copies are available for

The new resource is a response to
the changing demographics occur-
ring in Alberta schools and is part of
a series that has already produced
booklets focused on students of So-
mali, South Sudanese, Karen and
Arab heritage. Due for release early
in the new year are resources focused
on Filipino students and those from

of Immigrant Students, which pro-
vides participants with the oppor-
tunity to strengthen their cultural
awareness and competence, deepen
their understanding of the chal-
lenges faced by immigrant families,
and learn classroom and schoolwide
strategies for working with immi-
grant students and their parents.
The workshop can be booked by
contacting the ATA’s Professional
Development program area.
Phone: 780-447-9485 in Edmonton;
1-800-232-7208, ext. 485, elsewhere
in Alberta
Email: pdworkshops@ata.ab.ca
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Some educational apps falling
short on privacy

ATA News Staff

A number of popular online
applications used in Ca-
nadian classrooms are falling
short of fully protecting the pri-
vacy of young users, according
to a recent sweep by the Office
of the Privacy Commissioner
of Canada.

A review of more than two
dozen apps and platforms
found that many service pro-
viders are, in fact, carefully con-
sidering the needs of younger
users when it comes to privacy,
but others are not.

“We were pleased to find that
many of the apps we looked at
are taking important steps to
protect the privacy of children
and youth, for example, by of-
fering kid-friendly explanations
about why personal information
is being collected,” said Privacy
Commissioner Daniel Therrien
in a news release.

“Unfortunately, we also found
cases where educational apps
need to do better. We were
concerned to find cases where
websites encouraged students to
provide more personal informa-
tion than was actually necessary.”

The review involved “sweep-

ers” that examined the apps’

privacy policies, the personal
information being collected,

and the controls in place to

protect personal information.
Some of the key findings of

the sweep:

e Most services made informa-
tion about how they handle
personal information avail-
able to users, but the quality
varied and it was sometimes
hard to find.

e More than a third of the ser-
vices did not seek consent
from students or parents,
or provide teachers with re-
sources for obtaining pa-
rental or student consent in
other ways.

e Only a handful of services
had different consent mech-
anisms for younger and
older students.

e Some services had adopted
good practices to minimize
the collection and disclosure
of students’ personal infor-
mation and provide controls
for teachers and parents to
set age-appropriate limits/
supervision on collection and
disclosure of students’ per-
sonal information. However,
there were cases where too
much personal information
was collected - for example,
a blogging platform designed
for use in schools that had
fields to collect students’ in-
stant messaging handles,
photos and bios.

e Many services failed to make
it easy — or even possible — to
delete personal information
that was no longer needed.
The privacy sweep was the

fifth annual by the Global Pri-

vacy Enforcement Network and
involved 24 data protection reg-
ulators from around the world.

This year the federal commis-

sioner’s office worked alongside

the Ontario Information and

Privacy Commissioner’s Office

to examine privacy issues relat-

ed to educational applications
targeted at children and youth

from kindergarten to Grade 12.
The sweep was not an inves-

tigation, nor was it intended

to conclusively identify com-
pliance issues or possible
violations of privacy legislation.

Rather, sweepers sought to rep-

licate the consumer experience

by spending a short time on
websites and apps to record cer-
tain privacy practices in relation
to a common set of indicators.
The initiative is aimed at
encouraging organizations to
comply with privacy legislation
and to enhance co-operation
between privacy enforcement
authorities. Concerns iden-
tified during the sweep will
result in follow-up work such
as targeted education, out-
reach to organizations and/or
enforcement action. i

Teacher’s criticism of
coaching colleague
deemed unprofessional

Pitfalls and Precautions is
a series that aims to educate
teachers on professional con-
duct issues by highlighting sit-
uations addressed by the ATA
Professional Conduct Commit-
tee. The purpose of the series
is purely educational, so some
non-essential information from
the actual case may be omitted
or changed.

teacher who was attending
a community sports event
to observe and support some
of his students committed un-
professional conduct when
he made critical comments
about the conduct of another
teacher/coach to a parent who
was also in attendance at the
sporting event. The teacher’s
critical statements impugned
the reputation of his coaching
colleague.
The hearing committee
found the teacher guilty of
failing to uphold section 13 of

Gaylene Schreiber
Secretary to ATA Professional Conduct Committee

the Code of Professional Con-
duct in that he criticized the
professional competence and
professional reputation of an-
other teacher to a person who
was not a proper official and
did not inform the other teach-
er of the criticism in advance.
The teacher also contravened
section 23(1)(c) of the Teach-
ing Profession Act in that his
conduct was detrimental to the
best interests of the teaching
profession when he criticized
another teacher while talking
with a member of the sports
community:.

The committee ordered a
penalty of a letter of repri-
mand. In the decision, the
committee noted the unpro-
fessional conduct had the po-
tential to negatively impact the
maligned teacher’s reputation.
The committee believed the
letter would serve as a deter-
rent and promote confidence
in the profession. i

your students.

Get 2Know 2L ecarn.ca

Educational resources for teachers | www.2Learn.ca

Today’s feature topic: Create 2Learn.ca

Create 2Learn.ca is a searchable site that allows teachers to find digital tools for
encouraging student creativity in projects and assignments. You'll find web-based
tools, browser extensions and apps.
e Browse through many different activities: digital storytelling, image editing,
presentations, e-portfolios, comic creation and more.
e Choose the required platform to see a list of options recommended by other teachers.

e Look for the “Teacher Support” button for each type of tool; you will find a selection
of pedagogies and practices that can help you use these creative technologies with

The Create 2Learn.ca site also has resources about creative approaches to teaching, such as
gamification, game-based learning and Minecraft, as well as lesson ideas, shopping lists and
ideas for creating or using a makerspace.

To visit Create 2Learn.ca, find the link at www.2Learn.ca or visit http://2learn.ca/create/.

Exchanging Experiences 2018/19

g

Full-year and short-term exchanges
for educators and administrators.

Travel, refresh and renew your commitment, passion and dedication
to education and lifelong learning in a new and exciting environment!

Applications now open for educators and school leaders in Alberta.

Destinations

Australia | UK | Germany | Spain |

Other Canadian provinces

-

FOUNDATION

for Labour Education

Downloadable, free
teaching resources

Training in

Core Social Skills®©

... in the Classroom L

new program for educators to help all their
students become more informed, confident
and skilled at interacting in a socially

successful way!

Learn proven methods for coaching children in
Core Social Skills©, and how to integrate these
methods into your daily language and classroom

routine.

A full day workshop focused on:
Understanding social skills deficits.

Social skills important for students to learn.

How teachers & others working with students

can help.

When: January 26, 2018, 9 am — 4:30 pm
Where: 15108-76 Ave., Edmonton
Cost: $325/psn. (group discounts available).

For more Info: www.eckertchildpsych.ca

Corinne Eckert Child & Adolescent Psychology
T. 780-454-4634 E. office@eckertchildpsych.ca




The ATA News, November 21, 2017

9

Save up to 50% on auto insurance by switching to Morgex Insurance.
PLUS, we'll give you a S100 prepaid gift card. Switch your home insurance too and we'll
give you a S50 prepaid gift card. Now you can understand why we insure over 19,000
teachers in Alberta!

Call or get a quote online today!

Morgex.com/prepaidcard mSO I?aG nEC)é
1.855.616.6707 U

To activate this offer, mention code AUTO100 and HOMES0 Committed to Teachers in Alberta

Ny

100 YEARS CALLS FOR 100 REASONS TO CELEBRATE.

To commemorate your 100-year anniversary, we're coming to your local ATA

years‘\ convention to share a special gift, from us to you. Stay tuned for the big reveal.

Morgex Insurance is a division of Johnson Inc., a licensed insurance intermediary (‘Johnson"). Home and auto policies are primarily underwritten by, and claims handled by, Unifund Assurance Company
("Unifund"). Described coverage and benefits applicable only to policies underwritten by Unifund. Unifund and Johnson share common ownership. Eligibility requirements, limitations, exclusions or
additional costs may apply, and/or may vary by province or territory. *Full 50% savings amount available on auto insurance if the following discounts are applicable: conviction free, loyalty, age, multi-vehi-
cle. Percentage savings may vary otherwise. Applicable only to policies underwritten by Unifund in Alberta. Eligibility requirements, limitations and exclusions apply. Call 1-855-616-6707 for details
tCertain conditions apply. Offer available Aug 11/17 to Dec 31/2017 ("Promotion Period"). Open to calls placed during the Promotion Period by persons who (i) are legal residents of AB and 18 years of age
or older, (i) do not already have an AB home or auto policy underwritten by Unifund; (iii) are issued a home and/or auto policy underwritten by Unifund during the Promotion Period and (iv) mention the
promo code (‘Eligible Person(s)"). 1 pre-paid gift card (‘Card") valued at: $100 CAD for auto policy purchase and $50 CAD for a home policy purchase to be awarded to each Eligible Person. Allow 8 weeks
for Card delivery by mail. Johnson reserves the right to discontinue this promotion prior to the end of the Promotion Period by posting a notice on its website at wWww.morgex.com
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Start Your Overseas Teaching Adventure!

Teaching abroad is a

The International School

wonderful opportunity

to grow professionally, OF MACAO | 2 FI Bl BR 2 &
experience different cultures,
learn new skills and enjoy an Pre Kindergarten to Grade 12 www.tis.edu.mo

amazing adventure all at the

same time!

BE PART OF OUR

SUCCESSFUL =%
EXPANDING
OVERSEAS SCHOOLS

N Accredited
b—?/i’bﬂkl International School

Canada 1«1

-

S We are seeking innovative and collaborative Alberta certified
“TIS has become our family away from home where we are

: i teachers to join our family of affiliated international schools
supported, encouraged and given opportunities to develop that teach the Albert ncial icul TIS i IB World
professionally and personally. The teaching environment is very at teac . € érta p rou1.nc1a currcutum. .lS an or
collaborative and enriching. TIS is an inspiring community to be School offering the International Baccalaureate Diploma.

a part of. We recommend TIS to teachers committed to authentic
learning experiences, who value global citizenship and who are

excited about diverse cultural experiences.” “Working at TIS has been an

enriching experience due the school’s
strong sense of community and
collaboration. It is a place where
building positive relations with
students and colleagues is easy and
has encouraged me to stay abroad
longer than I originally intended.”

Tanis & Joshua Lovestone

Jason Liu

Canadian International School
OF PHNOM PENH

“TIS is located in Macao, a safe city
environment with many travel opportunities!
I previously completed my AFX practicum at
TIS and am now a first year teacher. I believe i
it’s an excellent place to begin your career in 5 % Nursery to Grade 7
education as TIS creates a collaborative and : :

supportive environment for all teachers.”

wwuw.cisp.edu.kh

Caitlin Britton

How to apply?

Scan to see available positions
or check school websites for
vacancies and application details.
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CLASSIFIEDS

Goods and Services

One-bedroom apartment.

N/S, N/P. January 1 to March 10.
English Bay, Vancouver.

Call 604-559-8128 for more details.

Feeling overwhelmed?

Call stress coach Teresa Dawn, RHC,
for your free phone consultation.
780-907-6549; purpledoorhealth.ca.

Disclaimer The Alberta Teachers’ Association
does not necessarily endorse the products or
services presented in paid advertisements or in
the Notices and Events column.

To Advertise

For advertising information,
contact the advertising manager:
780-447-9417 direct
1-800-232-7208 toll free

e-mail: advertising@ata.ab.ca.

Next Deadline
Friday, Nov 24,2017, 4 pm
(publication date Dec 5, 2017)

Please note: advertisers are encouraged
to book their advertisement space
early—space is limited.

Cost

Classified ads: $1 per word

plus GST ($15 minimum)

Display ads: varies according to size

Payment
Prepayment is required. We accept
VISA, Mastercard, cash or cheque.

Circulation: 44,000

A
Sign up for email
to receive
Members’ Updates:
http://bit.ly/TuJm122

Teacher Growth,
Supervision, Evaluation
and Practice Review
Workshop

for Administrators

January 25-26, 2018

Sheraton Cavalier Hotel

Calgary

This workshop focuses on the principal’s critical role

and the duties he or she must perform as outlined in
the School Act and the provincial Teacher Growth,

Supervision and Evaluation Policy 2.1.5. e pd

To register and for more information go to
hitps://event-wizard.com/events/TGSE0118/.

Deadline for registration is January 19, 2018.

EVRRY OAF COUNTS:

Visit our website for free resources to
inspire compassion and respect for everyone!

MS-85-6 2017 10

(disponible en francais)

Do you have pension questions?

We have pension answers.

Personal pension interviews and seminars will
be held at teachers” conventions and other
events across Alberta through 2017-18.

To book your personal interviews online,
visit www.atrf.com and click on Meet With Us.

One-on-one sessions are also available in our Edmonton
office weekdays between 8:30 a.m. and 4:30 p.m.

Call 780-451-4166 or toll free >
at 1-800-661-9582 to book
your appointment.

Alberta Teachers'

ATRF Retirement Fund Board

BROUGHT TO YOU
BY OUR DIETITIANS

\

\.

A N
A

Order or view online today!
albertamilk.com

JOIN US FOR OUR 10™ ANNUAL

Autism Conference

January 24%-26%", 2018

Speakers include
best-selling author Sean Covey,
Michael John Carley, Amy Laurent,
Dr. Pat Mirenda and more!

Don’t miss out on your
chance to register.

Check out www.childrensautism.ca
for more info.

CHILDREN’S ()

Autism

OF EDMONTON
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lightbulb moments

MOOT POINTS

Ray Suchow
Special to the ATA News

here are many joys in teaching. I

believe some of the best and most
enduring come from those “lightbulb
moments” when you see that “I get it!”
flash on a student’s face. Suddenly your
heart is warmed, and the rest of your
day is energized too!

One of my best lightbulb moments
occurred several years ago when I was
teaching junior high social studies.
“Peter” could be a bit of a rascal but he
always meant well. However, on this
particular day he was not paying full
attention to my lesson on the explorers
of northern Alberta and the subarctic.
To him, it was just a map with lines of
latitude and longitude that some people
had walked through a long time ago.

So I tried a different tack.

At the time, North of 60 was a popular
TV show, as it showcased the lands and
cultures where many of my students —
Peter included — had visited relatives
during the summer. As I began talking
about the show and how some of the
explorers we'd discussed had mapped

those very areas, Peter perked up a
bit, but was not yet fully engaged. That
changed when I mentioned how they'd
derived the program’s name: North
of 60 means north of the 60th parallel
of latitude. I pointed to the line, traced
it and then motioned upwards.

At that moment Peter stiffened, his
eyes grew wide, and he rocked back in
his chair and shouted, “I get it! That’s
why they call it North of 60!” Suddenly,
it wasn't just a map anymore. In that
magical moment, it all clicked. A social
studies concept suddenly had a place,
a TV show with characters he cared
about became even more relevant, and
the places hed visited in the summer
all fit wonderfully together.

Peter bounced through the rest of
the day, and so did I. Of all the light-
bulb moments I've been privileged to
witness, that remains one of the best.
For in those moments lie the tangible
reward of what we do — as we teach,
inspire and illuminate the remarkable
young lives around us. I treasure each
of those moments and can't wait until
the next lightbulb goes off! i

Ray Suchow teaches computers, reli-
gious studies and information processing
at Christ the King School in Leduc.

Moot Points is your chance to write about a funny incident, a lesson learned

or a poignant experience related to teach
editor Cory Hare: cory.hare@ata.ab.ca.

ing. Please email articles to managing

Sunrise at Castlewood Pond in Edmonton on Oct. 28. Submitted by retired teacher Irene Gagne.

COMMITTEE ON CONVENTION REVIEW

FALL MEMBERS’ SURVEY

Provide feedback and advice to the Committee on
Convention Review by completing the following
survey by December 31, 2017.

]
L www.surveymonkey.com/r/CCR-Members
Printed and PDF versions of the survey are available on request.

Contact Dan Grassick, executive staff officer, Professional
Development, at dan.grassick@ata.ab.ca.

[
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Volunteer for the 2018 ATA-
Masulita, Uganda Professional
Development Project.

It's a professional opportunity for
Alberta teachers to co-teach with
Ugandan educators in a government
primary/secondary school in Masulita

or within the Street Children’s Project.

ATA INTERNATIONAL COOPERATION PROGRAM

Teaching Opportunities

three years of full-time teaching in

commences.

For information, email Jodi Rosvold

at zeeke78 @hotmail.com.

Open to teachers who have completed

Alberta before the overseas assignment

The Alberta
Teachers’ Association

ATA—CHANGE FOR CHILDREN

2018 Teaching Tour | Guatemala | July 6-20, 2018

Spend two weeks in Guatemala assisting with the professional development of
fellow teachers in the areas of green technologies, permaculture and nutrition.

For an application form, visit the ATA
website (www.teachers.ab.ca) and
click on For Members > Programs and
Services > International Cooperation
> ATA-Masulita, Uganda Professional
Development Project.

Travel and living expenses of partici-
pants are covered by the ATA.

Application Deadline: Dec. 1, 2017

Collaboration on action plans and incentive strategies to promote school
attendance are other components of this teaching tour, with the overall
goal being to enhance the quality of education offered to the marginalized
Mayan Mam indigenous population of Guatemala’s western highlands.

Travel and living expenses are covered by the ATA.To apply, visit
teachers.ab.ca>For Members>Programs and Services>International
Cooperation>Change for Children 2018.

For more information, email lorena@changeforchildren.org.

Application Deadline: Dec. 15, 2017



