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Government and boards should recommit
to reducing class size

EDITORIAL

Jonathan Teghtmeyer
ATA News Editor-in-Chief

»

A outlined in a recently released
S report, auditor general Merwin
Saher has found that, after investing
$2.7 billion toward the “class size ini-
tiative,” Alberta has classes that are
actually larger than they were in 2004.
While the auditor’s report is definitely
welcome, it is hardly earth-shattering
news to teachers.

They know their classes are bigger
than they have ever been in the last 15
years. They also know that those classes
include way more special needs students
with inadequate supports in place.

In 2003, Alberta’s Commission on
Learning (ACOL) recommended that,
on average, K-3 classes should have
about 17 students in them. It also rec-
ommended that class sizes should be
lower with the inclusion of students
with special needs. The government
accepted ACOL's recommendations
and initially allocated $89 million —
increasing to $150 million in the next
three years — to hire more than 2,200
new teachers to reduce class sizes.

At the start of the class size initiative,
the average K-3 class size was 21.7
students, and only three of the 62 school
boards in the province were meeting
the ACOL guidelines. The average was
brought down as low as 18.5 in 2009/10,
but after that it began rising again. As of
the last school year, the average sat at
20.4 students, and only five of 61 school
jurisdictions were meeting the ACOL rec-
ommendation for average K - 3 class size.

Thankfully the auditor general also
pointed out the flaw in using aver-
ages, saying that it obscures the actual
number of classes that exceed the target.
This is a particular problem for high
school classes where smaller option
classes are artificially dragging down the
average, while core classes often have
30, 35 or even 40 students.

Many are asking how this happened.
How did $2.7 billion amount to no im-
provement of class sizes after 14 years
of trying? Here are my observations.

The class size initiative was work-
ing until about 2009. But two things
happened around that time: the global
downturn wrecked Alberta’s revenue
sources, and Alberta’s student pop-
ulation began a long period of rapid
growth as a result of in-migration and a
localized baby boom. Between 2009/10
and 2017/18, the student population
increased by 100,000.

However, with the bulk of funding

being distributed to school boards on
a per-student basis, education placed
considerable pressure on the provincial
budget at a time when revenues were
constrained. The government looked
for ways to slow the increase.

While the government maintained
most of the base instructional grants, it
proposed cuts to smaller grants. At the
same time, the auditor general points
out, the government adjusted how it
funds the class size initiative and re-
duced the reporting requirements for
school boards. The auditor’s report says
funding was treated like “additional
base instruction funding.”

School boards were faced with more
students, more costs and a proportion-
ally smaller amount of money each year.

In some cases, cuts were proposed
and then reversed — sometimes after
the school year began — but in other
cases the grants were cut for good:
AISI, enhanced ESL, ESL years six and
seven, junior high and high school class
size funding and so on.

The unpredictability of funding and
the sometimes lack of space meant
school boards were reluctant to hire more
teachers, even though the total amount
of funding (per pupil based with a rising
population) was actually increasing.

This created a hiring lag and ulti-
mately higher class sizes. Since 2009,
if the growth in teacher population had

matched the growth in student popula-
tion, we would now have nearly 3,000
more teachers than we do.

But if enrolment growth and class
size were continuously funded and
teachers weren't being hired, where did
the money go?

First, school boards faced rising costs
over time while grant rates were not sig-
nificantly adjusted. So some of the money
was likely used to cover those unfunded
rising costs and deal with smaller grants
that were cut. But, in some cases, the
money may not have been spent at all.

Between 2012 and 2016, school board
surpluses and reserves increased sig-
nificantly. That was actually the subject
of a separate auditor general report
released in 2015. Further analysis is
needed before the link between class
size funding and an increase in school
board surpluses can be confirmed, but
these two reports taken together sug-
gest a need for further investigation.

In the meantime, let’s hope that
school boards and the government can
use this situation to look at the funding
model, the existence of some excess
cash and the requirements for report-
ing as a way to provide the oversight
and planning needed to recommit to
reducing class size.

I welcome your comments —contact
me at jonathan.teghtmeyer@ata.ab.ca.

Naloxone is not a tool for teachers

Q&A

Dennis Theobald
ATA Executive
Secretary

-

Question: I've been hearing a lot
about Naloxone and the opioid cri-
sis. Should schools be doing some-
thing about this? What is the teacher’s
role when it comes to administering
medication?

Answer: The fentanyl crisis has
been in the news for quite some time
now and the incidents of overdose
in Alberta are on the rise. This is of
concern to everyone, and we all play a
role in reducing this threat. I asked my
colleague Robert Mazzotta, co-ordina-
tor of Member Services, to provide his
insights into the problem and to teach-
ers’role. His response follows.
Fentanyl is a powerful narcotic, of-
ten mixed with other street drugs, that
when ingested can render an individ-
ual unconscious and can lead to death.
The primary role of the school is to
educate students regarding the risks
associated with the use of opioids and

other drugs that may contain fentanyl.

As teachers, we need to ensure our

students develop healthy lifestyles

and understand how to make proper
choices in their lives. Preventative
measures need to be at the forefront.

We want our students to be safe.
Some school boards are looking

into having Naloxone kits available in

schools as a tool to combat a potential

overdose by a student. There are a

number of concerns that need to be

considered before such a decision is
made and implemented.

According to occupational health and
safety legislation, an employer must

¢ conduct a hazards assessment and
ensure appropriate controls are in
place,

e develop safe work procedures and
provide training to workers (not
necessarily teachers),

¢ ensure the equipment (the Nalox-
one kits) is in working order,

e assess the risk of worker exposure
and

e identify controls to reduce the risk
of exposure to hazards related to
the administration of Naloxone
(http://work.alberta.ca/documents/
OHS-bulletin-CHO076.pdf).

It is also important that school
board policy cover the use of non
prescription medication in schools
to ensure that all staff involved are
covered by board insurance should
something go wrong. School board
policies often prohibit members of
staff from administering to a student
drugs that have not been specifically
prescribed for that student. If the em-
ployer says that teachers cannot give
students aspirin, how could teachers
assume they are authorized to give
students Naloxone?

There are also practical matters to
be considered. For example, Naloxone
is available as both a nasal spray and
as an injectable. It is not recommend-
ed, however, to use the nasal spray Kkit,
as an individual who has overdosed
may experience depressed breathing
that may render the nasal spray form
of the medication ineffective. The
injectable form of the medication is
medically preferred and comes in kits
with four vials of Naloxone and four
syringes, as more than one dose may
be needed to have the desired effect.
Injecting Naloxone requires the first
responder to draw the medication
into a syringe and then administer

the injection, perhaps several times
if warranted — this is very different
from using an EpiPen auto-injector to
administer epinephrine.

The current information on the Al-
berta Health Services website states
that the Naloxone kits can be pre-
scribed or dispensed only to a patient
or individual using opioids. However,
a call to HealthLink and to a pharma-
cy has confirmed that anyone can pick
up a kit. The law has not changed, but
it appears that current practice has. It
is important to review the information
as it is changing, particularly in light
of these contradictions.

The Association’s position is that
teachers are there to teach, not to
administer medication. This is why
most schools have appropriate pol-
icies, safeguards and procedures in
place in advance of an emergency
as well as designating appropriately
trained, noncertificated individuals
to be responsible for medication ad-
ministration. Administering Naloxone
should be no different.

Questions for consideration in this col-
umn are welcome. Please address them
to Dennis Theobald at Barnett House
(dennis.theobald@ata.ab.ca).
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DISTRACTED OR ADDICTED?

Growing Up Digital (GUD) Alberta is a 10-year, collaborative research project that examines
perspectives on digital technology, health and learning. The current phase of study involved
collecting data from parents and grandparents.

0/ of parents feel
30 /0 “addicted” to
their own technologies with

social media as the area of
greatest dependence.

‘ ‘ People are having a hard time being away from their phones. They are
living their life through a screen instead of actually taking in what is happening
around them through their own eyes. , ,

00 ©®

0/ of parents feel
22 /0 their children are
“addicted” to technology with
the areas of greatest depen-

dence being watching videos
and video games.

More details about the GUD Alberta project are available at bit.ly/gudalberta18.

PARTNERS: The Alberta Teachers' Association, University of Alberta, Boston Children’s
Hospital, Center on Media and Child Health and Harvard Medical School Teaching Hospital.

— Alberta parent

0/ of grandparents
36 /0 believe their
grandchild is “addicted” to
technology.

From distraction to addiction

Phil McRae

Each day, the average Canadian
student spends approximately
seven hours and 45 minutes in
front of some sort of screen, such
as a smartphone, tablet, television
or computer. Digital technologies
have become inextricably entwined
in many of our lives and are now no-
ticeably shaping our students’iden-
tities, habits of mind and physical
exposure to the world around them.

In fact, according to a 2015 re-
search study by Microsoft, our atten-
tion span has been reduced to that of
a goldfish, less than eight seconds,
by the clickable hyperlinks and
constant demands of our digitally
drenched mobile lives. Eight seconds
is approximately the amount of time
it took you to read up to this point, so
thank you for staying with me this
far. Less than a decade ago we had
a 12-second attention span; as our
screens colonize our lives, so our
attention span diminishes.

To better understand the scope
of physical, mental and social con-
sequences of digital technologies in
areas such as exercise, homework,
identity formation, distraction, cog-
nition, learning, technology com-
pulsions, nutrition and sleep habits,
researchers from the Alberta Teach-
ers’ Association, the University of
Alberta, Boston Children’s Hospital
and Harvard Medical School have
been working on a long-term col-
laborative initiative entitled Grow-
ing Up Digital (GUD) Alberta.

The first phase of the GUD Al-
berta research initiative, conducted
in 2016, explored teachers’ and
principals’ perspectives around
technology, health and learning,
and highlighted the paradox of
technology both enhancing and
distracting learning.

The second phase of GUD Alberta
engaged more than 3,500 Alberta

VIEWPOINTS

. ATA Executive Staff Officer

parents and grandparents with de-
tailed questions about the impact
of technology on their own children
and grandchildren. This survey, com-
pleted this year, represents the larg-
est sample in North America, and
perhaps the world, on parent and
grandparent perspectives around
technology, health and learning.
Next year the third phase will
directly involve students across
the province between the ages of
12 and 17 and attempt to better
understand the impact of emerging
technologies as they relate to their
knowledge, lifestyles, learning and
overall health and well-being.

Second phase

This phase of the research was
designed to investigate the percep-
tions of Alberta parents, guardians
and grandparents about the scope
of physical, mental and social con-
sequences of digital technologies
on children and youth within the
home environment. Also in this
survey was a benchmark of how
parents perceive the impact of dig-
ital technologies on their children'’s
reading, speaking, math, social
skills, behaviour, emotional health
and levels of anxiety.

This research assessed the im-
pact of digital technologies on
learning and parenting practices
at home and further informed the
patterns already identified in phase
one. Here are some of the highlights
from this new phase two research.

At home

¢ 85 per cent of parents believe that
technology makes it easier to stay
in touch with friends and family.
¢ 62 per cent of parents feel negative-
ly distracted by digital technologies,
and three quarters of them recog-
nize that their technology habits
influence those of their children.

e 45 per cent of parents report that
their children have a mobile de-
vice with them every night after
bed time; 41 per cent of parents
state their children never do.
The data show the polarization
in terms of whether children
have their phones with them at
night (nocturnal screen time).

e 60 per cent of parents in this
survey indicate that their child’s
use of digital technologies has a
mostly negative impact on phys-
ical activity; 37 per cent suggest
it has a negative impact on emo-
tional health; and 30 per cent
suggest it has a negative impact
on anxiety.

In the classroom

e 26 per cent of parents believe
their child’s use of technology
at school is “too much,” with 68
per cent of parents feeling the
amount of time their children are
using digital technology at school
is “about right.”

¢ 39 per cent of parents indicate
that their child’s use of digital
technologies has a mostly posi-
tive impact on reading skills; 37
per cent suggest it has a positive
effect on math skills.

Future research

Exploring the correlations be-
tween the health outcomes report-
ed in this research and technology
use across students’lives will be the
work of the GUD project over time.
For example, to what extent is there
a correlation between students
coming to school tired or anxious/
depressed and nocturnal screen
time? This work is slowly creating
a picture of the paradoxical promise
and peril of technology and will be
used in conversations about how we
can live in a digitally saturated era
and still be balanced, mindful and
— most importantly — present. §

An executive staff officer with the
Alberta Teachers” Association and
adjunct professor within the faculty
of education at the University of
Alberta, Phil McRae is the ATA’s
expert on technology in education.

On the auditor general’s report
on class size

Kimberley Rae

It's the combination of expectations and class sizes.
If they want individualism and inclusion then class-
es need to be smaller.... my opinion.

Tasha Roa-Yaremkowycz
Disappointing, no wonder so many teachers are on
stress leaves and are leaving the profession.

Jeaneen Carter-Jacobs
It is also who is in those classes. It makes a huge
impact on the learning environment and workload.

On public dollars for private schools

Sonja Farrell

We live in a community with two schools; the public
school is at or over capacity, and as a parent I want
to choose to be able to pay to have the other choice.

Dania Hill

You make the point perfectly. The government needs
to address equitable access for all to a high standard
of education. If rich people can/want to pay, let them,
but smaller classes, support for inclusion need more
help and that requires more funds.

Heather Gagne

As a teacher and a parent whose child went to pri-
vate school, sorry ATA, I have to disagree — you are
wrong. My son had 12 [students in his] class and
two adults were there to help him through his LDs.
All students were able to access additional help as
well as learning aids. This is something we can't do
in regular classrooms because we can't/won't deny
enrolment, don't enforce class sizes and will never
have that much funding per class.

Dan Scratch @DanScratch03

Shout out to all my teachers across Alberta who are
embracing social justice as part of their pedagogy.
I know it’s not always easy and there are many
challenges, but your courage to teach for justice and
equity will resonate across this province.

Ken Chapman @KenChapman46
Behind most accomplished people there was a
teacher who made a positive difference in that life.

Letters to the editor: We welcome letters to the editor. Please limit
your submission to 300 words. Only letters bearing a first and last
name, address and daytime telephone number will be considered
for publication. Teachers are also asked to indicate where and
what they teach. All letters are subject to editing for length, clarity,
punctuation, spelling and grammar.

Email managing editor Cory Hare: cory.hare@ata.ab.ca.
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Regional office provides improved service
SARO an experiment that became a permanent fixture

The Southern Alberta Regional Office (SARO) maintains a staff of seven, including (above, L-R): Kurt Moench, Patrick Loyer, Keith Hadden and Doreen Link. PHOTOS BY JEN JANZEN

Jen Janzen
ATA News Staff

Welcome to In Focus, an ongoing series
that shines a spotlight on the oper-
ation and programs of the Alberta
Teachers’ Association. This instalment
focuses on the Southern Alberta Regional

Office in Calgary.

It started as an experiment: place
a staff officer in Calgary for two

years and see how it goes.

Fifty years later, the Southern Alberta
Regional Office (SARO) is an important
part of the Alberta Teachers’ Associa-
tion’s service to members.

SARO co-ordinator Kurt Moench,
who has worked at the office since 2001,
says having a Calgary office is essential
for the Association to meet the needs of
teachers in southern Alberta.

“It's easy [for us] to drive to Medicine
Hat or Lethbridge and make it a day
trip,” he said. “Not so easy from Barnett
House in Edmonton.”

Because they focus on southern Al-
berta — defined for the Association’s
purposes as the area from Red Deer
south to the U.S. border — SARO staff

We know the communities involved, they're

our communities too.

can effectively build relationships with
superintendents, administrators, teach-
ers and local universities.

“We know the communities invol-
ved,” Moench says. “They’re our
communities too.”

SARQ’s first office space was estab-
lished in 1968 in downtown Calgary.
It had occupied two other downtown
locations between 1972 and 2000, when
it moved to its present location in
Calgary’s northeast quadrant.

Administrative officer Doreen Link
has been working at SARO for 38 years,
starting as a part-time receptionist
working late afternoons and Saturdays.
When she started, the receptionist
position was shared between the As-
sociation and the Calgary public and
separate locals.

A lot has changed in the interceding
years: email has replaced the telephone
as the go-to mode of communication,
the Calgary locals have gotten their own
administrative staff (but still share the
same building as SARO), the ATA is no
longer open on Saturdays and SARO’s

— Kurt Moench, SARO co-ordinator

employee roster has surged to four staff
officers (Moench, Patrick Loyer, Ian
Stewardson and Keith Harrison) and
three administrative staff (Link, Melody
Osterhaut and Rose O’Brien).

“We have all the functions of Barnett
House,” Link says, such as a mailroom,
caretaking services and meeting cater-
ing, “but we do a lot of it ourselves.”

SAROQ's space has more actual offices
than it has people to put in them —
partly to account for future growth and
partly to give visiting Barnett House
staff a place to work. There are a couple
of meeting rooms that can be rented out
to external bodies and ATA groups, as
well as an internal meeting room for
video conferences.

All of the staff officers in Calgary are
assigned to the Member Services pro-
gram area, but their work will common-
ly touch on other areas like Teacher
Welfare and the Teacher Qualifications
Service. If teachers in southern Alberta
have a question about their job, their
first point of contact can often be a
SARO staff officer. A Member Services

duty officer, a rotating position among
the staff officers, is available every day
to field questions about anything relat-
ed to teaching.

Loyer, who's been a staff officer since
20009, first at Barnett House then trans-
ferring full-time to SARO in 2016,
says a regional office is an asset to the
Association.

“Our relationship to teachers im-
proves because our service is quicker,”
he says.“In some cases we can be sitting
down in a meeting with members the
next day because we are closer geo-
graphically” i

Happy 50th

Jan. 15, 2018 marked the 50th
anniversary of the opening of SARO.

SARO misconceptions

That SARO is a person. Staffer
Rose O’'Brien says she sometimes
gets calls from folks asking to speak
to SARO.

That SARO exists to serve
Calgary teachers. SARO is for all of
southern Alberta, from Red Deer
south to the U.S. border.

That SARO is a local. The two
Calgary locals are in the same
building, but the three organiza-
tions are separate.

History book a labour of love

Maggie Shane
ATA Archivist

Leading up to its official 100th anniver-
sary in June 2018, the Alberta Teachers’
Association is celebrating its history
through a number of initiatives, one of
which is this column, entitled From the
Archives. Curated by archivist Maggie
Shane and appearing in each issue of
the ATA News this year, this column will
feature significant moments and individ-
uals in the Association’s history as well
as interesting artifacts or documents from
the Association’s archives.

I]‘ohnW. Chalmers’s book Teachers of the
Foothills Province: The Story of The
Alberta Teachers’ Association was un-
veiled at the Annual Representative

Assembly in 1968.The
work was the culmi-
nation of a three-year,
$30,000 Canada Cen-
tennial Project dedi-
cated to the memory of
the ATA's first general
secretary-treasurer,
John Walker Barnett,
and was published
to commemorate the
Association’s 50th anniversary.

ATA staff contributed to the project
by means of a liaison committee that
included assistant executive secretary
Fred Seymour and ATA News editor
Tom McConaghy. Sadly, Seymour did
not live to see the work completed.
He died suddenly and far too soon in
February 1968, a mere month before
Teachers of the Foothills Province was
published.

The work reads like the offspring
of history and poetry. Author John W.
(Jack) Chalmers’'s work is historically
comprehensive but reads more like
a novel than a historical overview.

John W. (Jack)
Chalmers c. 1968

Chapter titles include “Necessity Most
Imperious,” “A Home of Fairest Mould”
and “The Flowering of the Sixties.” Ded-
icated to the memory of John Barnett,
the work also includes a “postlude”
penned by former colleague and Uni-
versity of Alberta chancellor George
McNally.

Chalmers was a renowned educator
and a gifted writer and editor. His con-
tributions extended to poetry, articles
and many books. He arrived in Alberta
from Manitoba in 1931 at the onset
of the Great Depression and took up
positions as a classroom teacher and
principal. His work as director of the
Correspondence School Branch in
Edmonton was interrupted by wartime
service as a navigation instructor with
the Royal Canadian Air Force.

Post war, Chalmers earned a doctor
of education degree from Stanford
University and was a professor at the
University of Alberta and Concordia
College. The embodiment of “life-long
learning,” Chalmers earned his third
master’s degree from the U of A in 1990

Teachers of the
- Foothills Province

The Stary af The Alberta Teochers" fwacioion
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at the age of 80. His epitaph, appropri-
ately from Chaucer’s Canterbury Tales,
reads “Gladly would he learn and gladly
teach.”

It has been 50 years since Teachers
of the Foothills Province and 20 years
since Chalmers’s death. He left the
Association with a superb history of its
first half-century Today, we remember
his accomplishments at the close of our
first century. i
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It's a wrap

Teachers’ convention season came to an end on March 8 and 9
with Central East Alberta Teachers’ Convention in Edmonton
and the Mighty Peace convention in Grande Prairie.

PHOTOS BY CORY HARE

Theatre director and retired drama teacher Gail Whiteford (above, left) removes an artificial wound from the head of
Stephen Cole, a drama teacher at Camrose Composite High School, during a workshop on gore makeup at Central East
Alberta Teachers’ Convention. Alicia Kneeland-Teasdale (above, right), a cosmetology teacher at William E. Hay school in

Stettler, experiments with fake blood.

Clinical psychologist Alex Russell (above, left) delivers the opening keynote address at Central East Alberta Teachers’
Convention. The topic was raising resilient children. Education Minister David Eggen (above, right) awaits his turn to
speak to convention attendees.

This...

from ATA President Greg Jeffery . H

But I'm not political ...

I was a very interesting con-

vention season for me as I
travelled to all 10 conventions
across the province. While it was
not the first time for me to do so,
it was my first time as president
and so there were different things that I had to
accomplish along the road.

In addition to delivering my “Ahead by a Cen-
tury” presentation at each of the conventions, I
also responded to a number of media questions,
many of which revolved around things happening
at our conventions.

Here is where I'll tie things in with the title. It
seems to me, and many others around Barnett
House, that flagship professional development
activities were being used in an attempt to score
political points. Take, for example, United Con-
servative Party leader Jason Kenney’s comments
on Twitter about David Suzuki speaking at the
Calgary city convention.

“How does listening to this kind of political
rant constitute ‘professional” development for
teachers? Are we supposed to believe that those
who gave Suzuki a standing ovation don’t bring
this left wing dogma into the classroom?”

Dr Suzuki has spoken at our conventions in
the past and not a peep was heard, but this time
there was this huge squawk.

Before this uproar had completely died down,
Parents for Choice in Education (PCE) ignited a
lobby to protest Kris Wells's appearance at the Pal-
liser convention. This campaign resulted in a flood
of emails to my inbox from people who, for the most
part, simply copied and pasted the inflammatory
and misleading critiques posted by the PCE.

And yet, at the same time, the minister of edu-
cation used his chance to speak to conventions to
ask teachers whether they'd rather bargain with
his government or Kenney's.

This is a level of politicization that has previ-
ously be unheard of at our conventions. It seems
that education may become a battleground in the
next provincial election, which is still more than
a year away.

We as teachers need to be involved. The ATA is
non-partisan, but we encourage our members to
get involved with the party of their choice and to
support public education in our province. Clearly
others are engaging already, so why not us? i

Throne speech reveals little about education funding

Cory Hare
ATA News Managing Editor

he spring sitting of the Alberta legislature opened

March 8 with a throne speech that threatened to
cut off oil exports to B.C. due to the ongoing dispute
over the Trans Mountain pipeline.

Meanwhile, the speech by Lt.-Gov. Lois Mitchell
touched on K-12 education in just a few spots, prom-
ising that the construction of more new schools will
be announced during the next budget year and the
school lunch program will be expanded.

On the issue of overall funding for public education,
the speech contained one sentence: “We owe it to our
students to ensure that funding for education goes
where it belongs — the classroom.”

This leaves March 22 as the day that Alberta Teach-
ers’ Association president Greg Jeffery has circled
on his calendar, as this is when the government will
unveil its budget.

Budget anticipation

Jeffery is hoping for a budget that helps teachers
and the public education system. He said that the
message on the budget that he is hearing from teach-
ers consistently relates to three concerns: large class
sizes, undersupported inclusion and pay raises.

The Association itself raised the class size issue
with a postcard campaign earlier this winter. A recent
auditor general’s report also called for action with
respect to the class size initiative, after finding the
program was lacking accountability and oversight.

“Boards need to be held accountable for the class
size dollars they're presently receiving, but certainly
there are more dollars required to address the class-
rooms across the province,” Jeffery said.

Inclusion is another area in which boards should
be required to report how they use available funds,
Jeffery said, adding that more funds are also needed.

“We need, desperately, dollars dedicated to inclu-
sion,” Jeffery said. “Students are falling through the

cracks based on the class they’re in and their partic-
ular needs, which don't always get fully addressed
because of class size.”

When it comes to compensation, teachers have re-
sponded loud and clear that they've done their part
after receiving five zeroes in the past six years.

“It's evident to everyone in the province that we've
helped this government out through some tough
times, but now that times are improving it’s time for
our needs to be addressed,” Jeffery said. i

Opposition change

This will be the first legislative session for
Jason Kenney, who won a seat in a December
byelection after being elected leader of the
United Conservative Party in October.
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Communicating through sign

Focus on communication reduces violent outbursts
for teenaged student with autism spectrum disorder

Ashley Biffert, Abu Jabbie,
Michael Edward, Gerry Gabrielle,
Myles Bingham and lan Waugh
Aspen Program

Edmonton Public Schools

unis is a high school aged student

who is on the autism spectrum and
is non-verbal. When he first arrived
at the Aspen Program, he presented
with limited communication abilities
and frequently engaged in volatile
outbursts. For staff working with Yunis,
it was a challenge to move past anec-
dotal stereotypes and work with him
to improve and develop basic methods
of communication. With a team com-
mitment to establishing a safe and
welcoming environment, as well as
teaching and reinforcing basic Amer-
ican Sign Language (ASL) techniques,
Yunis was able to communicate basic
needs and participate in the school
community in a socially appropriate
manner.

Getting past the stereotype

When Yunis started at the Aspen
Program, the classroom team that
consisted of one teacher and two ed-
ucational assistants (EAs) refused to
accept preconceived notions that a
non-verbal teenage student could not
understand or be taught new communi-
cation methods. The entire school team
was committed to reinforcing positive
interactions and creating a base of signs
that would enhance Yunis’ ability to
participate comfortably and thrive in a
school setting.

Yunis was able to communicate via
three consistent signs:“eat,” “home” and
“bathroom.” Through collaboration with
family and the inclusive learning team,
the classroom team created a list of
signs aimed at enhancing Yunis’ ability
to communicate and fulfill his expected
student role at school. This initial list
consisted of: recognition of letters and
numbers and their respective signs, as
well as the signs for “break” (I need a
break now) and “thank you.”

How did we do it?

To teach a new sign and have it
entrenched in Yunis’ vocabulary, staff
would model and verbalize the sign
multiple times in an authentic situation.
First, Yunis needed to present as calm,
focused and attentive. Ms. Biffert or Mr.
Jabbie would ensure Yunis’ attention
was on the designated task by asking
him to point and ask “show your eyes,
show your nose, show your mouth, are
you listening?” Once Yunis was able
to respond to these cues, staff would

CALL FOR SUBMISSIONS

CORY HARE
Yunis signs “thank you” to educational assistant Ian Waugh and
teacher Ashley Biffert.

introduce, model and state the sign
until he successfully replicated the sign
progression. This often took between
five and 10 attempts.

Yunis had “first/then” charts with
a two-step plan for him to “first” com-
plete schoolwork or a task, “then”
receive a positive reinforcement such
as computer time or play. On this chart
were generic pictures of the signs that
were new as well as the signs he had
mastered.

When Yunis became fatigued, there
was a possibility that he might be-
come aggressive or anxious and act
out physically while punching or biting
himself or others. Once he mastered
the “break” (I need a break) sign, his
anxiety and outbursts were reduced as
staff consistently granted him a break
and appropriate activity to reset or
relax. Being able to sign for a “break”
appeared to increase Yunis’ autonomy
and independence, ultimately allowing
him to spend more time in the class-
room with his peers.

Aspen Program

Operated by Edmonton Pub-
lic Schools, the Aspen Program
works with students to support
positive behaviours and develop
skills for success in school, career
pathways and in the community.

Timeline for success

Yunis arrived at the Aspen Program
in September 2016, and staff started to
work with his family to learn about his
needs, strengths and areas of improve-
ment. The teaching and practicing of
signing started in October and was on-
going throughout the entire school year.
This included many failed attempts,
resets and perseverance before success
was achieved.

This school year, Yunis is creating
signs that he attributes meaning to, and
he then demonstrates the meaning of
those signs to staff. This may indicate
that he has an increased sense of per-
sonal autonomy now that he is more
comfortable in expressing his daily
needs and preferences.

Through a commitment from this
classroom team to teach, reinforce and
accept Yunis’ own signs, he is now able
to engage in socially appropriate school
activities each day. He can work on a
24-piece floor puzzle, eat in an appro-
priate time frame and manner, clean his
area, dress for the weather and commu-
nicate with all members of the school
community. Yunis now practices signs
to represent numbers and letters on a
daily basis and he uses an iPad app to
work on technology to access preferred
songs. His advances in communication
continue today. The daily use of sign
language for this student with autism
has improved his ability to communi-
cate and participate at school.

Success Stories is a new feature in the ATA News that enables teachers to share their successes with
their colleagues. To submit an idea or an article about a new program or approach that you've insti-
tuted, please contact managing editor Cory Hare at coryhare@ata.ab.ca.

Staff officers
to take on
new roles with
Association

ATA News Staff

At its February meeting, Provincial
Executive Council appointed

ATA executive staff officers Keith Had-
den and Phil McRae to new positions.

Hadden, who works
out of the Associa-
tion’s Southern Al-
berta Regional Office
(SARO) in Calgary,
has been an execu-
tive staff officer since
2011. Effective April
1 he will assume his
new role as associate
co-ordinator, Member
Services—SARO.

An executive staff officer in the As-
sociation’s Government program area,
Hadden serves on various committees,
conducts workshops and acts as an
Association expert on teacher growth,
supervision and evaluation. He is also
responsible for executing various fac-
ets of the discipline process including
investigating allegations of unprofes-
sional conduct and presenting evidence
at professional conduct hearings.

In his new role, Hadden will have
continued involvement with commit-
tees and the discipline process. He will
provide advice to members, assist with
field service to ATA locals, direct the
work the work of SARO executive staff
and perform other duties as required
in addition to being responsible for the
overall operation of SARO.

Effective May 1

McRae will transition

L Ve to the role of associate
v co-ordinator, Govern-

! ' ment—Research. His

Keith Hadden,
associate co-
ordinator, Mem-
ber Services—
SARO

current responsibil-
ities include acting

Phil McRae, on a broad range of
associate it isti

co-ordinator, committees, assisting
Government with ATA publica-
—Research tions as an editor and

writer and providing
research support on a variety of ed-
ucation issues. He is also a principal
investigating officer on the Growing
Up Digital Alberta research project, a
large-scale study of the physical, men-
tal and social impacts of digital tech-
nology and media on Alberta students.

As the associate co-ordinator of the
Association’s research, McRae will or-
ganize and co-ordinate the research of
the Association across each of its four
program areas — Government, Member
Services, Professional Development
and Teacher Welfare.

Hadden will fill the vacancy left by
Kurt Moench. McRae will step into
the shoes of J-C Couture. Moench was
with the Association for 17 years and
Couture 19 years. Both will be retiring
after 40 years in the teaching profession.

N4 Sign up for
M email to receive

Members’ Updates:
http://bit.ly/1TuJm122
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ATA joins call to scale back
private school funding

Jen Janzen
ATA News Staff

Iberta Teachers’ Association President Greg

Jeffery added his voice to a chorus of people
calling for a reduction in provincial funding to pri-
vate schools.

A group of 17 associations, which includes the
Public School Boards’ Association of Alberta, Prog-
ress Alberta, and the Canadian Union of Public
Employees Alberta, wants the province to reduce
its funding of private schools to 50 per cent in the
next budget, and send that $30 million in savings to
select public, separate and francophone schools that
demonstrate the most need.

Speaking at a news conference held at the Public
Interest Alberta office in Edmonton on March 5,
Jeffery said the current model of 70 per cent funding
for private schools is “fundamentally unfair.”

He compared Rundle College, a private high school
in Calgary, with Buchanan School, which is public. At
Buchanan School a third of students are learning to
speak English, and a quarter of students have spe-
cial needs, Jeffery said. Meanwhile, Rundle College
requires $15,000 per year in tuition, accepts only
students with high marks on admission tests and
boasts of small class sizes.

“Our province's current funding model chooses to
spend that $7 million each year on Rundle College in-
stead of Buchanan,” Jeffery said. “It is the wrong choice.”

He noted that the strength of public education,
which includes Catholic and francophone schools,
is in its inclusivity.

“As teachers we see the importance of and value in
having students from diverse backgrounds learning
together. Not just learning content outcomes, but

NHE. FUNDS
PUBLIC SCHOOLS *

JEN JANZEN

Alberta Teachers’ Association president Greg Jeffery calls
on the government to scale back funding to private schools
during a news conference on March 5.

learning how to work together to embrace diversity
and to become good global citizens,” he said.

Carolyn Blasetti, executive director of Sup-
port Our Students Alberta, said public education
includes everyone regardless of faith, ability or
socioeconomic status and should be protected.
“We are calling on the Alberta government to focus its
efforts and public dollars on public education, rein-
forcing the principle that public dollars are collected
for public use, in service to society at large,” she said.

Alberta provides more public funding for private
education than any other province. Quebec provides
60 per cent funding and three other provinces offer
50 per cent. Five provinces in Canada do not provide
any public dollars to private schools.

CLARIFICATION

Superintendent salary report revised

On its website, the Alberta School Boards’
Association published a revised version of a
report that it commissioned on superinten-
dent salaries. A number of revisions were
required when the College of Alberta School
Superintendents raised concerns about some
of the data contained in the report. The ATA
News would like to clarify some information
reported in the Feb. 27 story “Superintendent
salaries raise eyebrows” as a result of the re-
vised report and other information gathered.

The original report claimed that Alberta
superintendents experienced a 10 per cent
average salary increase between 2015 and
2017. The revised report now says that sal-
aries for Alberta school board superinten-
dents increased by more than 10 per cent
from 2011 to 2016.

The original report also suggested that
Alberta’s lowest paid superintendent (North-
west Francophone) was paid $229,000 in
2015/16. According to audited financial
statements, the actual salary that year was
$138,333.

The College of Alberta School Superin-
tendents (CASS) believes the revised report
continues to contain errors. The organization
has provided the following statement to the
ATA News.

“While the revised report did correct some
errors, CASS maintains there are still errors
in the revised report. As such CASS ques-
tions the conclusions made by the authors,
in either version of their report.”

A drain on the public purse — the history of
private schooling in Alberta

James Wilt, Progress Alberta
Special to the ATA News

Part of a Progress Alberta campaign calling on the
government to defund elite private schools, this com-
mentary is adapted from an article that appears on
Progress Alberta’s website at www.progressalberta.ca.

O March 5, a group of 17 public school pro-
n ponents (including the Alberta Teachers’
Association and Progress Alberta) banded together
in calling on the province to scale back funding to
private schools.

Meanwhile, a few weeks earlier, a draft policy
framework released by the United Conservative
Party contained a line pledging equal funding for all
schools — “public, separate, charter, home or private.”

Alberta private schools currently receive public
funding that amounts to 70 per cent of the govern-
ment funding received by public schools. This is the
highest rate in the country, compared to 60 per cent
in Quebec, 50 per cent in B.C. and Manitoba and zero
per cent in Ontario.

Clearly the funding of private schools is shaping
up to be a hot topic as we head toward the next pro-
vincial election, but how on Earth did the province
get to this point?

Historical context

Almost all schooling in Canada was private until the
early 19th century — created by Catholic and Prot-
estant churches as a means to spread their religion,
morality and cultural influence. The British North
America Act of 1867 officially allocated the responsi-
bility of education to the provinces. This responsibility
was further entrenched with the Alberta Act of 1905.

Alberta private schools currently
receive public funding that amounts
to 70 per cent of the government
funding received by public schools.
This is the highest rate in the country,
compared to 60 per cent in Quebec,
50 per cent in B.C. and Manitoba and
zero per cent in Ontario.

These acts created public English Protestant schools
and separate French Catholic schools. Given their ex-
istence prior to Alberta becoming a province, Catholic
schools became — and remain to this day — an integral
part of our public education system.

Religious values continued to shape the public
system up to the middle of the 20th century. As secu-
larization in society grew, some groups — especially
Dutch Calvinists — started establishing their own
private schools.

“There’s a kind of religious competition involved, to
some degree,” said David Rayside, professor emeritus
of political science at the University of Toronto and
co-author of 2017’s Religion and Canadian Party Pol-
itics, in an interview with Progress Alberta.

“But there’s also vying for influence between what
we might call ‘clericals’ and ‘anti-clericals.” And that
goes back to the 19th century. It hasn't been as nasty
a conflict as it has been in parts of Europe, but it’s still
part of the Canadian historical fabric.”

In 1946, the Ernest Manning-led Social Credit Party
officially recognized private schools by a change to the

province’s Education Act. Manning followed that up
in 1967 by starting to actually fund private schools, at
$100 per student. The seven-term premier retired only
a year later, leading to the crushing of his party by the
Peter Lougheed-led Progressive Conservatives in 1971.

But the seeds had been sown for the continued
growth of private schools in Alberta.

By 1974, the PCs had increased per-student funding
to 33 per cent of what public schools were receiving,
and that was boosted to 40 per cent only two years
later. David King, a long-time MLA and provincial
education minister between 1979 and 1986, said in
an interview with Progress Alberta that people were
making the case that separate Catholic schools were
receiving full funding and it was “only right” that
private schools also received some money.

He remembered particular pressure from the Asso-
ciation of Independent Schools and Colleges, an Ed-
monton-based organization led by Gary Duthler — a
member of the Christian Reformed tradition and an
“active, ongoing and determined advocate” for more
funding, according to King.

Between 1980 and 1987, the province boosted
funding for private schools at a rate that was 50
per cent faster than for public schools. By the mid-
1980s, some 13,000 students were enrolled in private
schools. Rayside of the University of Toronto said
that a “coincidence of interests” was formed between
religious conservatives and free enterprisers, creating
a concerted force.

Ralph Klein took things to a whole new level fol-
lowing his election as premier in 1992.

Massive changes to the education system were
made almost immediately in the name of “parent
choice” — slashing wages for teachers, cutting kin-
dergarten funding, repealing schooling regulations,

PUBLIC PURSE continued on page 8
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Council proposes policy to protect sexual and gender minorities

PEC POINTS

Audrey Dutka
ATA News Staff

Highlights of the Provincial Executive Council
meeting held Feb. 26-27, 2018, at Barnett
House in Edmonton

1. Approved one recipient of the Public Education
Award, which recognizes individuals or groups that
have given outstanding support to public education
in Alberta other than through teaching.

2. Nominated a candidate for the Canadian Teachers’

Federation (CTF) 2018 Special Recognition Award,
which acknowledges individuals who have made major
contributions to their provincial/territorial organiza-
tion and/or the CTE and to public education in general.

3. Named Phil McRae, executive staff officer, Govern-
ment, to the position of associate co-ordinator, Govern-
ment—Research, effective May 1, 2018 or at a mutually
agreeable time, and named Keith Hadden, executive
staff officer, Government—SARQO, to the position of as-
sociate co-ordinator, Member Services—SARO, effective
April 1, 2018 or at a mutually agreeable time.

4. Approved 142 resolutions dealing with expiring
current directives, 45 local resolutions and 86 Coun-
cil resolutions for presentation to the 2018 Annual
Representative Assembly (ARA); assigned speakers
to each resolution; and, in the case of local resolutions,
approved recommendations of concurrence, amend-
ment and concurrence, nonconcurrence, referral for
study and report, or action taken. The package of
resolutions will be sent to locals, which will be asked
to vote on whether they agree with Council’s position
on each resolution.

5. Approved, for presentation to the 2018 ARA, and
assigned speakers to five resolutions urging school
boards to develop clear policies and procedures that
permit students and teachers to change the name,

gender and pronouns on all official employment re-
cords to protect their privacy and reflect their lived
gender identity; urging institutions with accredited
preservice Alberta teacher preparation programs
recognized by the Association to ensure that these
programs formally and effectively address sexual and
gender minority health, safety, and educational needs
and concerns for teachers students and families; urg-
ing the Government of Alberta to change provincial
building codes to require all newly constructed facili-
ties, including schools, to provide universal all-gender
washrooms in all public facilities; and urging school
boards to respect and protect the privacy and con-
fidentiality of sexual and gender minority students
and teachers from unwanted disclosure in all school
activities and processes.

6. Approved amendments to the Administrative Guide-
lines to include guidelines for entitlement to honoraria
by elders, knowledge keepers and cultural advisors.

7. Approved that the Association identify managing
risks associated with political and economic uncer-
tainty as a cross-organizational priority through to
2019/20 and that the Table Officers Committee take
responsibility for co-ordinating and organizing the
Association’s response for consideration of Council
and implementation by staff.

8. Approved the model frame of reference for Teacher
Welfare Committees.

9. Received the report of a hearing committee, which
found a teacher guilty of three charges of unprofes-
sional conduct for not providing adequate notice of
absences from school, not completing adequate sub-
stitute teacher plans and not submitting report card
marks and/or comments to the principal for review
and distribution to students and parents in a timely
fashion, thereby failing to maintain the honour and
dignity of the profession. The hearing committee
imposed as penalties a letter of severe reprimand to
address charges one and two and a letter of repri-
mand to address charge three.

10. Received the report of a hearing committee,
which found a teacher guilty of two charges of un-
professional conduct for sending inappropriate text

messages to a student from another school, thus
failing to treat the student with dignity and respect
and to be considerate of the student’s circumstances
and thus failing to act in a manner which maintains
the honour and dignity of the profession. The hearing
committee imposed the penalty of a letter of repri-
mand to address both charges.

11. On a case appealed to the Professional Conduct
Appeal Committee (PCAC) on the grounds of inad-
equate penalty, Council received the report of the
PCAC, which upheld the decision of the hearing com-
mittee, finding that the hearing committee’s decision
was reasonable because the penalty fell within the
range of penalties as cited by nearly 50 precedents,
the hearing committee showed deference to the joint
submission on penalty relating to the letter of severe
reprimand and the hearing committee deviated from
the joint submission on penalty by increasing the fine
imposed, thereby demonstrating its consideration to
the teacher and other members of the Association.

12. Consistent with section 31(2) of the Teaching
Profession Act, Council extended the deadline for
the commencement of a hearing of the Professional
Conduct Committee.

13. Approved that up to three members of Council
are authorized to attend the CTF 2018 Women's Sym-
posium, taking place in Charlottetown, Prince Edward
Island, 2018 05 06-09.

14. Approved the purchase of eight tickets to the
Public Interest Alberta 12th Annual Advocacy Con-
ference in Edmonton, 2018 04 05(eve)-06, and eight
tickets to the keynote address in Calgary, 2018 04 04.

15. Amended the Pension Committee frame of ref-
erence to include an annual review of the Capital Ac-
cumulation Plan report from Capital Estate Planning.

16. Named a field member to represent the Asso-
ciation on the Alberta French Language Education
Consortium.

17. Approved an inquiry into the potential terms of
reference and cost of a review of Association gover-
nance. i

Build A Village

Hythe Regional School
recently held its first Build A
Village fair. Each elementary
class or grade partner class
was responsible for building
a model of a geographical
area being studied in

social studies. Judges and
community members were
invited to experience the
collaborative projects and
hear class representatives
provide detailed explanations
of what was learned.

PHOTOS SUPPLIED

Learn from the past.
Inspire the future.

\\ The Alberta
\!#J Teachers’ Association

PUBLIC PURSE

continued from page 7

amalgamating school boards, removing attendance
boundaries and eliminating taxation powers for
schools. Charter schools were legislated in 1994. A
pro-privatization group, Albertans for Quality Edu-
cation, received significant attention from the gov-
ernment despite being made up of only 325 members.

In April 1997, PC MLA Carol Haley introduced a
private member’s bill that proposed to increase annu-
al funding of private schools by $14 million. This move
split the PC caucus, with education minister Gary Mar
against the bill and provincial treasurer Stockwell Day
for it. In response, Klein created a five-person Private
School Funding Task Force — members included
Duthler and then lawyer Jim Prentice.

AtaPC convention in fall 1997, party delegates actual-
ly voted to eliminate public funding for private schools.

Instead, the government chose to implement the
task force’s recommendation and increase per-stu-
dent private funding from 50 per cent of what public
schools received, up to 60 per cent in 1998: equiv-
alent to a $6.7 million annual increase. That meant
that private schools received a 30 per cent hike in
government funding between 1997 and 2000, while
public schools received only a 6.8 per cent increase.

In addition, the government chose not to introduce
any limits on the amount of tuition a private school
could charge.

Yet the Progressive Conservatives still were
not content.

In 2008, Premier Ed Stelmach increased the
per-student percentage again, up to the 70 per cent
that we still have with us today — now equivalent to
about $5,200 per student. Defunding private schools
would free up about $100 million to redirect to public
schools. This should be our first priority. i

Progress Alberta is an independent non-profit dedi-
cated to building a more progressive Alberta.
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THE CANADIAN FORUM ON PUBLIC EDUCATION
SAFE AND CARING SCHOOLS

&

SAVE THE DATES

JULY 9-10, 2018
EDMONTON, ALBERTA

Canadian Teampchers' Federation
Fédération canadienns des ensekgnantes el des enseignants

www.ctf-fee.ca

70th ATA Summer Conference
August 13-17,2018 | Banff Centre

Association Corps Programs

(by invitation)

¢ Economic Consultants’ Seminar

¢ Retirement Consultants’ Seminar

* Professional Development Facilitators’
Seminar

Local Association Programs

Initiatives in Leadership Course

Introduction to Teacher Welfare Course

Local Political Engagement Officers’ Seminar
Local Presidents’ Seminar

Local Program Course

Professional Development Course

Teacher Welfare Course

External Groups Programs

(by invitation)

¢ Education Decision Makers’ Seminar
» Strategic Leadership Seminar

Contact your local for eligibility requirements.

Specialist Council and Convention

Association Programs

* Specialist Council Presidents’/Conference
Directors’ Seminar

* Convention Presidents’/Program Chairs’
Seminar

For details and course descriptions,
visit the Association’s website:

Contact your specialist council/convention
www.teachers.ab.ca.

association for eligibility requirements.

The Alberta Teachers’ Association

\‘AAI

RT

ALBERTA RETIRED
TEACHERS’ ASSOCIATION

RETIRING SOON?
CONGRATULATIONS!

With the Alberta Retired
Teachers’ Association, you
have a superior health and
wellness benefit plan, travel
plans, retirement planning

WELLNESS

resources, social activities to stay 3
connected to other educators i;
and countless wellness
information and activities I ﬁf i
tailored to meet your changing < B
needs. ADVOCACY

Connect with us today to find
out how we will support you in .
your retirement.

1-855-212-2400
www.arta.net TR

ORGANIZATIONAL
EXCELLENCE

|
=

Do you have pension questions?

We have pension answers.

Personal pension interviews and seminars will
be held across Alberta through the spring.
To book your personal interview online,
visit www.atrf.com and click on Meet With Us.

One-on-one sessions are also available in our Edmonton
office. Call us today to book your appointment.

4 .\
E' Alberta Teachers’

ATRF Retirement Fund Board

Phone: 780-451-4166 or
Toll free at 1-800-661-9582

NEW free downloadable teaching materials aligned with the
outcomes of the Alberta Social Studies and other curricula

GWAG: Piece by Piece — A Resource
for Alberta Teachers

Engages GWG: Piece by Piece Let's Make Blue Jeans —
students in (video) A Factory Line Simulation
examining the Interpreting the Stories (grade 7)

: P of the Women of GWG — Taking Collective Action:
wfo_rkln_g lives Readers Theatre A Simulation Activity
of immigrant (grades 4,50r7) (grade 9)
women from the The Chocolate Bar War: The Stories Behind Qur
Great Western Story Approach Clothes: Project-Based
Garment factory (grades 4 and 5) Learning
in Edmonton. (grade 10)

A Snapshot of Immigrant
Life in Western Canada:

Project-based Learning

(grade 5)

Great Western Garment
Factory: Collectivism in
Action

(grade 12)

More information available at:
www.afle.ca

FOUNDATION

for Labour Education

Get 2Know 2Learn.ca

Educational resources for teachers

Feature topic: Critical Minds for Critical Times

Critical thinking, media literacy and “fake news” have been
hot topics over the past couple of years. We filled this “Critical
Minds for Critical Times” special edition with resources that
teachers can use to introduce these concepts to students or
deepen their understanding:

+ Media literacy

« What is fake news?

« Tips for evaluating news and other online,

shared information
« News sources for students

Take a look at these curated videos and teaching resources
for integrating media literacy into lesson planning at
2learn.ca/specialedition/minds/.
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Save up to 50% on auto insurance by switching to Morgex Insurance.
PLUS, we'll give you a $100 prepaid gift card. Switch your home insurance too and we'll
give you a S50 prepaid gift card. Now you can understand why we insure over 19,000
teachers in Alberta!

Call or get a quote online today!

Morgex.com/prepaidcard mg I?aG nEC)é
1.855.616.6707 U

To activate this offer, mention code AUTO100 and HOMES0 Committed to Teachers in Alberta

Ny

100 YEARS CALLS FOR 100 REASONS TO CELEBRATE.

To commemorate your 100-year anniversary, we're coming to your local ATA

years‘\ convention to share a special gift, from us to you. Stay tuned for the big reveal.

Morgex Insurance is a division of Johnson Inc., a licensed insurance intermediary (‘Johnson’). Home and auto policies are primarily underwritten by, and claims handled by, Unifund Assurance Company
("Unifund"). Described coverage and benefits applicable only to policies underwritten by Unifund. Unifund and Johnson share common ownership. Eligibility requirements, limitations, exclusions or
additional costs may apply, and/or may vary by province or territory. *Full 50% savings amount available on auto insurance if the following discounts are applicable: conviction free, loyalty, age, multi-vehi-
cle. Percentage savings may vary otherwise. Applicable only to policies underwritten by Unifund in Alberta. Eligibility requirements, limitations and exclusions apply. Call 1-855-616-6707 for details
tCertain conditions apply. Offer available Aug 11/17 to Dec 31/2017 ("Promotion Period"). Open to calls placed during the Promotion Period by persons who (i) are legal residents of AB and 18 years of age
or older, (i) do not already have an AB home or auto policy underwritten by Unifund; (iii) are issued a home and/or auto policy underwritten by Unifund during the Promotion Period and (iv) mention the
promo code (‘Eligible Person(s)"). 1 pre-paid gift card (‘Card") valued at: $100 CAD for auto policy purchase and $50 CAD for a home policy purchase to be awarded to each Eligible Person. Allow 8 weeks
for Card delivery by mail. Johnson reserves the right to discontinue this promotion prior to the end of the Promotion Period by posting a notice on its website at wWwuw.morgex.com



The ATA News, March 13,2018 1 11

Give life to
®m humanrights. w

You don't need to be a world-famous human
rights leader to build a place where everyone is
treated with dignity and respect. You just need
the right tools.

Use the Respectful Schools Online Toolkit
and give life to human rights.

Learn more at respectfulschools.ca.
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Teach, Travel, Transform!

IntEd Consulting Ltd supports Alberta International Schools
develop into exceptional places for learners and educators. We are
currently seeking passionate school leaders and teachers from
Alberta in the following schools:

¢ 1SQS Kaifeng, China

¢ 1SQS Changge, China

HILLSIDE COLLEGIATE
Canatian Intermational Schood

¢ Hillside Collegiate, Geoje Island, Korea

We offer 1 year renewable contracts and exceptional opportunities
to travel and save money. It’s an opportunity of a lifetime!

Contact us at teaching@inted-consulting.com to apply.

INTED CONSULTING

Goods and Services

Feeling overwhelmed?
Call stress coach Teresa Dawn, RHC,
for your free phone consultation. (780)

907-6549; www.purpledoorhealth.ca.

Travel and Recreation

Quadra Island Cottage, perfect
for two people. $90 per night.
Website: www.daisygetaway.
com. Call 250-285-3610.

Vernon - Spectacular 5-star
lakefront vacation rental located
one km past Ellison Provincial
Park; 2 bed, 1 bath, self-contained.
Private dock, 300 ft beach, crystal-
clear water. $1600 per week or
$280 per night, 2 night minimum.
jackvanbeers@hotmail.com.

Disclaimer The Alberta Teachers’ Association does not necessarily endorse the products
or services presented in paid advertisements or in the Notices and Events column.

Asia: Land of Amazing Contrasts!
Touring in Asia will amaze you!
Experience cultural adventure by
joining us on a tour either to China,
July 8-22, $3249, or Vietnam/
Cambodia, July 31-August 14,
$3949. Includes hotels, most meals,
transport, guides & admissions to
sites. This is amazing value for your
money. References & payment

plan available. For itinerary contact
e.mouland@asiancuriositytours.com,
587-436-2968.

To Advertise

For advertising information,
contact the advertising
manager:

780-447-9417 direct
1-800-232-7208 toll free
email: advertising@ata.ab.ca.

Next Deadline
Friday, March 16,2018, 4 p.m.
(publication date March 27,2018)

Please note: advertisers are
encouraged to book their
advertisement space early—
space is limited.

Cost

Classified ads: $1 per word plus
GST ($15 minimum); Display
ads: varies according to size
Payment

Prepayment is required. We
accept VISA, Mastercard, cash
or cheque.

Circulation: 44,000
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HOTEL RATES

A directory of special rates at some of Alberta'’s
hotels is available online or in hard copy.

Available online at www.teachers.ab.ca
under News and Info>Publications.

Hard copy available from Doreen Link
at SARO—403-265-2672 in Calgary
or toll free at 1-800-332-1280.

The ATA

Educational Trust

The ATA Educational
Trust is a charitable
organization that has
been supporting public
education and providing
grants to advance teach-
ing practices in Alberta
for over 30 years.

This year, the ATA Educational
Trust will award over $80,000
in grants. This includes $700
Dr B T Keeler Continuing
Education Bursaries for
teachers wishing to advance
their knowledge and teaching
skills in a subject area through
taking courses.

Application deadline
May 1, 2018

www.teachers.ab.ca > For Members
> Programs and Services > Grants,
Awards and Scholarships >ATA
Educational Trust

Mahatma Gandhi 2018
Summer Institute:

Building Peaceful
Communities

JULY 3 - 12, 2018
UNIVERSITY OF ALBERTA

Choose a 3-credit graduate course:
1. Narrative Inquiries with

Children, Youth and Families
2. Toward a Curriculum of Community
3. Teaching and Learning Peace

with Project
4. Possibilities for Reconciliation

and Peaceful School Communities

For more information visit
crted.ualberta.ca/content/about.

CONTACT
Remonia Stoddart-Morrison
(remonia@ualberta.ca) or the CRTED
(780-492-7770)

Sponsored by the Faculty of Education
and the Mahatma Gandhi Canadian
Foundation for World Peace

FURRY 0N COUTS,

Visit our website for this free poster,
activities, and ideas to inspire empathy
and respect for everyone

M Sign up for email to receive Members’
Updates: http://bit.ly/TuJm122

support learning across Alberta
Grades 4, 5 and 6 programs of studies

PROJECT

Agriculture

Project-Based Learning and

Teaching Series of Resources

Explore the impact and importance of
agriculture with students as they craft a

" timeline, design an amazing race, create
an infographic, envision a job of the future
and demonstrate the chemistry of

everyday foods.
wwuw.albertamilk.com/teacher-resources/
Mw dmg Now

focus on competency development
and support literacy and numeracy

with flexible tools, lncludlng fillable
fields on student handouts and
assessment templates

free multi-component resources
designed for and with Alberta
teachers and students


http://www.daisygetaway.com
http://www.daisygetaway.com
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THE
Power

of Pink

Staff and students throughout
Alberta participated in Pink Shirt Day
on Feb. 28. The annual anti-bullying
event originated in Nova Scotia in
2007 when two high school students
encouraged their classmates to
wear pink as a show of support for
a student at their school who had
been bullied for wearing a pink shirt.

Daisy Black was one of a number of students who read friendship
poems or quotes at Father R. Perin School in Janvier (120 kilometres
south of Fort McMurray).

.. P

Students in Katlin Strand’s Grade 3 class filled hearts with Amanda Green, a Grade 7 teacher at Ecole At Anzac Community School-Bill Woodward School, kindergarten
compliments for their classmates. Strand teaches at Big Rock Coloniale Estates School in Beaumont, with student Jaxon Smith gets in on a photo with phys-ed and sciences
School in Okotoks. her children Ailee and Aidan. teacher Tessa Dagenais (centre) and kindergarten teacher Skylar Canning.
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Students and staff at St. John Paul Il school in Grande Prairie.



